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Changing the Paradigm
of Bar Leadership

                     urrently serving as the Senior Partner and 
                     head of the Corporate and Commercial 
                    Practice Group at the law firm of Templars, 
                   Olumide Akpata is the immediate past 
                  Chairman of the Nigerian Bar Association's 
Section on Business Law (NBA-SBL), a member of the 
Association's National Executive Council since 2014, as 
well as a member of the International Bar Association 
(IBA) Council. He holds a Bachelor of Law degree from 
the University of Benin, Nigeria, he was called to the 
Nigerian Bar in 1993 and boasts almost three decades of 
experience in advisory services to Nigerian and 
international clients on core areas of Corporate and 

Commercial Law including 
mergers and acquisitions, 
corporate restructuring, 
employment, immigration, and 
regulatory compliance. 

C
A passionate champion of capacity-building (especially 
for junior wigs), Akpata's eventful stewardship as SBL 
Chairman (from 2016 to 2018) is especially remembered 
for various innovative initiatives including scholarships, 
Continuous Legal Education (CLE) and mentorship 
programmes for young lawyers and law firms. 

He has also helped to cement the SBL's prominent role in 
the development of commercial law practice, policy 
formulation and regulatory frameworks in Nigeria. He is 
the recipient of numerous awards and accolades from 
some of the most influential legal authorities and 
directories in Nigeria and beyond. 
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NEWSWIRE:  You belong to a family 
with many legal practitioners. Was 
this a factor in your decision to 
become a lawyer? 
AKPATA: I belong to an extended 
family with many lawyers. But in my 
immediate family, I am the only 
lawyer. My father is a medical doctor. 
But my uncle, the late (Supreme 
Court) Justice Ephraim Akpata, my 
father's older brother, was an 
influential figure in our family. I 
essentially grew up in his house 
because our families are very close; 
we don't have this Western concept of 
family like first cousins, and so forth. 
In my family, we are all brothers and 
sisters, and father and mother. Because 
my Dad is a doctor, he naturally 
assumed that I would be a doctor like 
him. But he was not your typical 
overbearing father. He tended to let me 
do my own thing. But one day, while 
looking through my results in Form 
Five, he realized that I had dropped 
Chemistry and he asked me, “How do 
you want to be a doctor if you don't do 
Chemistry?”My immediate response 
was, “Who said I was going to be a 
doctor?”At the time, I wanted to be 
businessman, because I was very close 
to my Mum, who was a 
businessperson. I wanted to study 
Business Administration. But my 
father, in his typical style, quietly 
made the argument that I could always 
be a businessman without studying 
Business Administration, but it would 
be good for me to study a professional 
course like Law, and since my results 
showed that I was doing well in 
History, Literature, English etc., it 
would be better for me to study Law, 
and then do business later – if that 
was what really what I wanted to do. I 
remember that conversation clearly – 
and, of course, all my father needed to 
do was point to my uncle and my 
cousins who were lawyers. In addition, 
my boarding-house master at King's 
College had predicted that I was going 
to be a lawyer because of what he saw 
as my argumentative nature. Those 

were the two conversations that hinted 
to me that this was the path I was 
going to take.

Let us start with the B part of your 
question – as to why I chose 
commercial law. I actually started out 
as a litigator in Warri, and I worked in 
the law firm of Dr. Mudiaga Odje, a 
Senior Advocate of Nigeria, one of the 
very best litigators in the business, a 
gentleman, a father, and a genius. I got 
the best training possible. However, in 
1995/96 I moved to Lagos to join my 

As a lawyer, what has been your 
greatest challenge or challenges? 
And why did you choose commercial 
law?

cousin Oghogho, son of the late 
Justice Akpata, who had left the law 
firm of F. O. Akinrele to set up 
Templars. I joined to take care of the 
litigation side of things, while 
Oghogho was to handle the 
commercial side. Overall, our 

emphasis was going to 
be commercial practice, 
and our primary targets 
were foreign investors. 
Indeed, there was a lot 
going on at the time. As 
the litigator, it was my 
responsibility to go to 
court, and I would sit 
there from morning till 
evening, and achieve 
almost nothing – either 
because all the seniors' 
case would be called 
before mine, or because 
the Judge was not 
around, and so forth. 
The same problems we 
still find in litigation 
today were the 
problems we had 25 
years ago. And we 
could not simply afford 
the luxury of sitting 

down in court all day when there was a 
mountain of work waiting to be done 
on the other side. And we were also 
doing a lot of business development. 
Between Oghogho and myself, I was 
the more outgoing one, which foisted 
on me the additional responsibility to 
attend and speak at Conferences, 
introduce the firm to potential clients, 
etc. That is how I became the face of 
Templars, going around showcasing 
the firm and the competencies we have 
in-house. With time I had to give up 
litigation for commercial practice. At 
first this was meant to be a temporary 
move, but ultimately proved 
irreversible. And litigation is a jealous 
mistress; you do not just drop it and 

pick it up at will. It demands a lot 
from you. When we decided as a firm 
to go back to litigation, we were lucky 
that our third Partner, Adewale Atake, 
SAN, had just joined the firm. We 
decided that it made perfect sense to 
build the litigation side of the firm 

around Wale, who had worked for 
many years in the law firm of his 
brother, Dr. Eyimofe Atake, SAN. 
Wale was very successful with his 
maritime practice; he had also 
developed competencies in oil and 
gas, dispute resolution and general 
litigation. That is how our litigation 
practice grew, and we are extremely 
proud of it. Today, there are well over 
30 lawyers in our Dispute Resolution 
and Arbitration Group, and 2 of them 
are now Senior Advocates of Nigeria, 
thanks to the work they have done 
over the years. Wale took silk in 2018, 
and my other Partner, Godwin 
Omoaka, followed suit in 2019. 

As for challenges, the main challenge 
in our early days was that we were 
extremely young, all in our 20s, all 
graduates of the 1990s. But we had a 
vision of building a certain type of 
institution – which was why we chose 
not to put our surname on the name 

An astute businessman, he 
sits on the board of several 
corporate organizations. 

In the run-up to the 2020 
NBA Elections, Akpata sat 
down with Newswire's Editor 
to discuss his motivations for 
seeking the Presidency of the 
Association, the state of law 
practice in Nigeria, and his 
plans and priorities if elected 
as the Association's next 
helmsman.

Excerpts:  

Olumide Akpata with Nigeria’s Vice President, Prof. Yemi Osinbajo, SAN, GCON
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plate. We came up against all manner 
of stereotypes, prejudices, and sheer 
unbelief; nobody gave us a chance. 
The prevailing attitude was we were a 
group of young people who were not 
desirous of practicing litigation but 
chose a practice area that was 
unsustainable. And you could imagine 
the older ones looking at us and 
saying, “Who are these upstarts?” 
You know the saying, 'Fools rush in 
where angels fear to tread.' That was 
their attitude to us. The sentiment 
against us was, 'Don't worry; in two 
years, you will be writing applications 
and asking us for work.' But that never 
happened. 25 years on, we are still at 
it. My cousin and I, maybe it is the 
Benin blood in us, or the fact that we 
were brought up in Warri, we do not 
see obstacles or challenges. For us, 
there is no challenge that is 
insurmountable. While I cannot point 
to one particular incident or challenge, 
it was just that context; the fact that we 
were swimming against the tide. This 
was also the Abacha years, when 
Nigeria was a pariah state and only a 
few investors were trickling in, and we 
had that additional challenge of 
making something of our practice at a 
time when the economy was not as 
buoyant as we would have liked. But 
we still pulled through. Today, we are 
well over 100 lawyers, we are in 3 
cities, and we are widely recognized, I 
believe, for the work that we do. 

As a past Chairman of the NBA's 
Section on Business Law, are you 
satisfied with the state of the legal 
profession in Nigeria today, especially 

terms of engagement. Thankfully, that 
treaty recognizes that anybody coming 
into the country in terms of movement 
of services will have to do so in 
compliance with the extant laws and 
regulations. We must revisit these 
things because many things can fall 
through the cracks. Also, origination 
of the services under AfCFTA is also 
critical; it has to originate from the 
continent. You know the relationship 
between francophone countries and 
France; you can easily find a French 
lawyer claiming to be from Senegal. 

Meanwhile, we are not ready, simply 
because we have not paid attention to 
the critical things. We churn out 5,000 
law graduates every year and they are 
all heading for the courts, because the 
conventional wisdom is that in 
Nigeria, you are not a lawyer unless 
you regularly don a wig and a gown. 
When I hear people say, 'We have too 
many lawyers in Nigeria' I say to 
them, 'There aren't too many lawyers 
in Nigeria; there are only too many 
lawyers doing the same things.' That is 
our problem. There is a dearth of 
lawyers in the emerging areas of the 
economy. And I put the blame 
squarely at the feet of the NBA 
because I do not think the Association 
is playing its role in this regard. 

Beyond that, it also reflects the 
attitudes of our leaders in government 
because it is really a matter of 
deliberate policy; law underpins 
everything that we do. Our economy is 
going in a new direction, but are we 
training lawyers that will service these 

new areas of the economy? We have 
signed up to AfCFTA, but how many 
international trade law practitioners do 
we have this country? I can count 
them on the fingers of one hand. To 
the best of my knowledge, the United 
States Department of Trade has over 
1,000 lawyers. When you hear about 
America and China talking trade, 
those are lawyers negotiating. 
International trade law is a 
sophisticated area of the law. At the 
level of the SBL, we forced ourselves 
into that conversation – finding a very 
worthy collaborator in the person of 
the late Ambassador Chiedu Osakwe, 
who recognized the role that we ought 
to play as a profession in that process. 
That is how we ended up getting, not 
even a ringside seat, but a seat 
somewhere in the room. That is how 
lawyers got the work, and it was due 
to the SBL; I pushed that. These are 
the critical things we need to get 
involved in. We are not ready. Even if 
we were ready, we needed to negotiate 
how legal services can come into this 
territory.”

One thing that is worse than the state 
of the Bar, in my opinion, is the state 
of unawareness, blissful oblivion. Our 
law graduates would rather venture 
into other activities or businesses 
because the profession has become 
hostile. We have not made any plan to 
accommodate them. Meanwhile, 
despite all the shortcomings that we 
see in our environment, investors are 
still coming. But they are coming with 
their own lawyers. 25 years ago, in my 
role as Business Development Partner 

in the face of a) the impact of 
globalization, and b) the impact of 
disruptive new technologies? If not, 
what more can be done?
I am totally dissatisfied that this is 
where we are in 2020. The legal 
profession in Nigeria is punching way 
below its weight. The legal profession 
in every country services the economy, 
and we are the largest economy in 
Africa. Meanwhile, the leaders of our 
profession have helped to box us into a 
very little corner – by choice. We 
made the choice to stay in a little 
corner called 'dispute resolution', 
while making furtive and very 
insignificant incursions into 
commercial law practice. And we have 
chosen that to be the ecosystem of our 
legal practice, leaving the rest on the 
table. So, where growth occurs at all, 
it is stunted. You mentioned the 
Section on Business Law, which I had 
the privilege to lead from 2016 to 
2018. Our raison d'etre, as it were, as 
a Section of the Association was the 
need to raise the level at which we 
play in terms of legal practice. 
Globalization by itself is a good thing. 
But what you find is that because for 
so long we had paid lip service to the 
need to extend our frontiers, 
globalization met us totally 
unprepared. We are unable to compete 
with our peers in other jurisdictions – 
those whom we are going to be forced 
to pull down our borders to admit. 
Even on the African continent, with 
the African Continental Free Trade 
Agreement (AfCFTA), if the NBA is 
alive to its responsibilities, it will have 
to be vigilant and to negotiate the  find 

Olumide Akpata (2nd from left, front row), with other Partners at Templars Law Firm



at Templars, we used to call those 
foreign law firms and tell them, 'We 
are coming to London, we would love 
to have a meeting with you.' But they 
would not give us the time of day! But 
these days, they call us. That shows 
you that there is something here that 
we have not recognized. They know it 
because they plan ahead and they 
know that this is the next frontier: 200 
million people sitting in one place, that 
is one of the largest markets you can 
find. We are told that by 2050 our 
population will be the fifth largest in 
the world. That is a ready market for 
anybody. We have hydrocarbon, solid 
minerals, huge agricultural potentials. 
That is why the Chinese are falling 
over themselves to come here. But are 
we training our lawyers to be key 
players? Look at the contribution of 
legal services to the economy of the 
United; as a matter of deliberate 
policy, the government of the UK has 
created an enabling environment for 
legal services to be a revenue earner. It 
was not by chance that English law 
became the law of choice in cross-
border transactions, or English courts 
as the courts of choice. And when you 
talk about English law, who will do 
the law – if not the English lawyer? 
The British have promoted themselves 
as a jurisdiction you can have 
confidence in, enough to bring your 
disputes there. Take the seat of 
arbitration in London; all the ancillary 
services that would enable the 
arbitration to happen will benefit that 
economy. We do not see the big 
picture. That is why we call on the 
NBA to take the welfare of lawyers 
seriously. Welfare is a buzzword these 
days. But what does it mean? To some, 
welfare is handouts, freebies. But what 
about knowledge and capacity-
building, so that the person can 
practice his profession in a profitable 
and sustainable manner? These are the 
reasons for my disenchantment with 
the current state of the legal 
profession.

As I said, there are not too many 
lawyers in Nigeria – it is just a 
question of too many lawyers doing 
the same things. How can one hundred 
thousand lawyers to two hundred 
million people be said to be too many? 
There are about 400,000 lawyers in the 
states of California and Texas in the 
US. Yet I have never heard it said one 
day that they have too many lawyers. 
The President of the International Bar 
Association (IBA) was here for our 

You have mentioned the huge annual 
turnover of law graduates from our 
tertiary institutions. In the context of 
the African Free Trade Area, and 
relative to the numbers in other 
African countries, isn't this an 
advantage? If so, how can we 
leverage on this advantage?

National Conference 
last year, and when he 
asked about our 
numbers, I was 
proudly telling him 
that we had 12,000 
lawyers attending this 
Conference alone, and 
100,000 lawyers in 
the country. He is 
Brazilian, so he said, 
'That is less than the 
number of lawyers in 
the city of Sao Paulo.' 
I was shocked.

But then, I am not the 
typical Nigerian who 
likes to bandy 
numbers about as if 
numbers alone will 
solve my problem. We 
like to say, the NBA 
Conference is the 
LARGEST gathering 
of lawyers in the 
world, and so forth, or 

Europe or America. They can pay you, 
a fellow African, maybe a little lower. 

But the senior lawyers at the time took 
umbrage. How can El Rufai be talking 
like this? What do foreign lawyers 
know that we do not know? The 
answer is: Plenty. You have never 
done privatization before, there is 
plenty you do not know. A great jurist 
once said: 'God forbid that a lawyer 
should know all the law.'As Nasir 
advised, we partnered with a foreign 
law firm, and we participated in the 
privatization of the power sector. That 
is how, in my firm today, we have 

that we have the LARGEST delegation 
to IBA Conferences. It is not about 
quantity; it is about quality. We must 
channel that strength in numbers into 
actual impact. Our numbers should 
ordinarily be an advantage. But the 
advantage would be more meaningful 
if backed by skills and training. Of all 
countries, we are best positioned to 
take advantage of AfCFTA. But we 
can only export lawyers who are 
skilled. If the curriculum in the 
University of Benin, where I studied, 
is still the same today as it was when I 
graduated in the early 1990s, what are 
you going to tell Ghana as a lawyer? 
What are you going to sell to Kenya in 
terms of your services or knowhow? 
What are we doing in terms of adding 
value to these numbers?

I remember that as a young law firm, 
Templars was an active participant in 
the privatization programme organized 
by the Bureau of Public Enterprises 
(BPE). The current Governor of 
Kaduna State, Mallam Nasir el Rufai, 
who was then the Director-General of 
the BPE, was very frank with us. He 
said, 'We are not going to give our 
work to Nigerian lawyers because you 
have never done privatization before. 
If you want to work with us, go and 
partner with a foreign law firm and 
learn from them. Thereafter, because 
we will be doing more privatization as 
time goes on, you will be able to do it 
on your own.' Beyond that – as if he 
saw tomorrow – he said there would 
be opportunities for us to go on the 
continent, because then other African 
countries would also start privatizing 
their loss-making state-owned 
industries. You will show them that 
you have the skills, and they need not 
pay top dollar for some lawyer from 

front-runners in electricity law. They 
got it from that experience. We were 
on the team that disaggregated NEPA. 
The minute government said they 
were going to privatize, what used to 
be a command-and-control economy 
morphed into a combination of 
contracts. This was 1999. But till 
today, there are still very few lawyers 
who are experts at this. We had to go 
and learn from foreign law firms and 
from reading about electricity law, and 
that is how we became proficient. 
Today, there is hardly any power 
transaction in this jurisdiction that we 

With IBA President, Horacio Bernades Neto
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are not involved in. That is how you 
build capacity. At that time, the NBA 
as an association should have been 
involved in the process; they should 
have asked, “Which university (in 
Nigeria or abroad) or which faculty is 
offering privatization as a course of 
study? Can we introduce such a course 
in at least four universities?” Till date, 
and I stand to be corrected, that has 
not happened. I think it is a failure on 
our part. The future is upon us. The 

theme of our AGC last year was 
'Facing the Future.' But the future we 
are still contemplating is here 
already.That is my concern. 

If you remember, the NBA has played 
this role with distinction in the past, in 
line with our self-given mandate of 
protecting the dignity of the human 
person, the rights of citizens, and 
standing as the voice of the voiceless. 
We played that role before; we are 
clearly not playing it now. Secondly, 
in terms of the challenges we are faced 
with today, there is so much more we 
could be doing, because the challenges 
have quadrupled. 

But we are unable to do so for several 
reasons. First, we are a microcosm of 
the society in which we live. 
Government must pay respect to the 
rule of law. No government is above 
the law. It was to our monumental 
shame 

Our country today is plagued by 
many governance issues that need 
urgent attention: rule of law, 
institutional, judicial, and electoral 
reform. What more does the NBA 
need to do to play a more active role 
in driving these badly needed 
reforms, in line with its mandate to 
promote the rule of law in Nigeria? 

that the President of Nigeria could 
come to our Conference in 2018 and 
tell us that the rule of law is inferior to 
national interest. And we did not give 
even a rebuttal of that statement. It 
was a monumental climb-down on the 
part of the NBA. It is our almost 
divine mandate to defend the rule of 
law. Today, we are even contending 
with the violation of the rights of our 
own members, which we have been 
unable to deal with. If we cannot 

protect ourselves, how can we protect 
the man on the street? NBA has not 
done enough to protect its members 
who are harassed and harangued in the 
course of performing their 
professional responsibilities. I think 
we should have a standing team of 
lawyers who would go around the 
country and respond anytime a lawyer 
is harassed. We can afford it; we have 
the means. And even the individual 
lawyers involved will be glad to do the 
job at a discount, because they know 
they are working for their colleagues 
and for the Association. All it takes is 
the will and the empathy of the leaders 
of the Association. The key word here 
is 'Association.' It is the concept of 
Ubuntu – each one lifting the other.

Apart from the protection of the 
human rights of our lawyers and by 
extension our fellow citizens, there is 
the issue of corruption. That is the 
hydra-headed monster that has 
essentially consumed our nation. And I 
think we should fight it with all the 
vigour we can muster. We must also 
confront the near absence of 
governance, indeed of government 
itself. If you drive by car from Lagos 
to Ibadan with a first-time visitor to 
Nigeria, will this visitor not think we 
are a nation at war? It is just that we 

have been conditioned to think that the 
things we see everyday are normal. 
Our society is broken. And the NBA 
can no longer speak truth to power.

The late Prof. Claude Ake wrote a 
book on politics and development in 
Africa. And there is a quote in it that I 
go home with. He said people wonder 
why African leaders are not doing 
enough to develop Africa, why issues 
of development do not occupy a 
higher place in their agenda. He said 
what people do not understand is that 
development is NOT ON THE 
AGENDA AT ALL. Power grab and 
self-aggrandizement is the only thing 
on their agenda. And we are so 
religious that we do not realize that it 
is all falling apart. We like to use 
expressions like: “We will be OK las 
las.” That is what accounts for our 
boundless optimism and resilience. 
But the system is not working. That is 
why the NBA must step up to the 
plate. 

The Chief Justice of Nigeria was 
removed from office by the President, 
and we had an emergency meeting of 
the NEC of the NBA, and the hall was 
divided right down the middle, some 
in support of that action, and some 
against. The NBA cannot play the role 

we want it to play until we agree that 
we are an exemplar, a beacon for the 
rest of society. We must agree that 
there are certain principles that are 
inviolable, which we must elevate to a 
level where primordial considerations 
cannot reach. For example, the 
President CANNOT remove the Chief 
Justice. End of story. It does not 
matter where he comes from. But what 
was most painful was that Senior 
Advocates were coming up with all 
sorts of reasons, trying to find excuses 
for the President and to justify his 
action. They said that the CJN was 
corrupt. But we have a process for 
dealing with corrupt judicial officers, 

don't we?  Let the CJN go through the 
process, but do not violate the temple. 
They have set a dangerous precedent, 
so it is a slippery slope going forward. 
Anybody can do that, too. The 
President can remove any Chief 
Justice he does not like. The state 
Governors, who are already demi-
gods, will also decide that they, too, 
can do the same.

So anybody who goes to lead the NBA 
now will need to find those who still 
think that things should be done right. 
Find such people, galvanize them, put 
them together and let them become the 
majority, or at least let them have a 
voice. Right now, all those voices are 
muffled. Everything has been 
sacrificed on the altar of self-interest. 
The prevailing attitude is: Let me not 
speak now; you never know what I 
might need from them tomorrow. But 
you know what they say: there is 
nothing worse than silence in the face 
of tyranny. And I will never be 
counted among those who keep quiet 
when all sorts of shenanigans are 
going on. I like to sleep well and be at 
peace with myself.
 
During your stewardship as 
Chairman of SBL, the Section 
worked with the executive and 

legislature towards improving 
Nigeria's ease of doing business 
profile. A few years down the line, are 
you satisfied that progress has been 
made, and are you hopeful that more 
progress is on its way in the future? 
I am very proud of the work the SBL, 
and by extension the NBA, have done 
regarding Nigeria's ease of doing 
business index. Working with PEBEC, 
with Nigeria's Vice-President and our 
senior colleague, Prof. Yemi Osinbajo, 
SAN, and with Dr. Jumoke Oduwole, 
quite a bit was achieved. Dr. Oduwole 
is a very passionate, focused, and 
driven person. And the Vice-President 
is, of course, hands-on. Though what 

Olumide Akpata with former Senate President, Dr. Bukola Saraki and
Mr. George Etomi 
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we were able to do was little in the 
grand scheme of things, compared to 
what still needs to be done, it was 
nevertheless significant in that it 
showed us what can be achieved if we 
worked together and are galvanized by 
the ultimate objective. Within a few 
months of work, doing just a few 
things, Nigeria climbed up 24 notches 
on the Global Ease of Doing Business 
Index. It was just a case of plucking a 
few low-hanging fruits. For me, it was 
the promise that it holds that 
encourages me. It showed that with 
square pegs in square holes, and with 
vision and focus, you can achieve a 
lot. The CAC is currently being 
revolutionized, and the current 
Registrar-General, who happens to be 
on the Council of the NBA-SBL and a 
colleague we hold in the highest 
esteem, is transforming the CAC. I am 
hopeful that if we continue on this 
trajectory, more will be achieved. We 
all worked within a given context. 
Sometimes there seemed to be an 
incongruity between what we were 
trying to do and what others were 
trying to do, a discordance between us 
and those in other parts of government. 
The issue now is: what message is the 
government sending? This 
administration has about three more 

years – Covid-19 has not helped 
matters; oil prices are still down, and 
other negative indices – but, as they 
say, every cloud has a silver lining, 
and the government has an opportunity 
to make the best use of this crisis. 
Maybe this is the time for us all to 
reflect, organize ourselves and see if 
perhaps we can start approaching 
things from a different perspective. 
But we are in for tough times, and if 
there was ever a time when we needed 
quality leadership, that time is now.

You are very passionate about issues 
such as capacity-building (especially 
among younger lawyers). And you are 

also seen by many as being on the 
cutting-edge of where the legal 
profession in Nigeria should be 
going. As the Senior Partner in your 
law firm, would you say that 
Templars is the template, so to say, as 
to what the modern law firm should 
look like?
We certainly have our ideas on how 
the profession of law should be 
practiced. We set out from day one to 
be the best we could be. We very 
quickly found mentors – some of them 
knew they were our mentors, and 
some did not – but we were trying to 
model our practice on theirs. For 
example, we thought that partnerships 
were the way to go, for starters. I 
belong to a 15-man partnership. So 
even if I fall ill today, or I consider 
pursuing other ventures, my firm will 
continue to run, because we 
understood the value of teamwork. 
You will hardly find a lone star in our 
ranks. Teamwork, but best foot 
forward; if there is a guy in the room 
who is better than you, that guy must 
go forward. We also value 
egalitarianism. I have a Partner in my 
firm who I am very proud of. She 
works directly in my department. She 
joined the firm as a Youth Corps 
member; today she is a Partner. We try 

to make everybody 
know that there is a 
pathway to the top 
for them.

Is Templars the 
template, you ask? 
Maybe not quite, 
but at least at 
Templars we can 
say that we practice 
what we preach. The 
remuneration of our 
staff – lawyers and 
non-lawyers alike – 
is such an important 
issue. The issue of a 
living wage comes 
alive (forgive the 
pun) at my firm. It 
maybe that what this 
person earns may 
not take care of his 

wants, but his needs will be taken care 
of. Remuneration, fostering a sense of 
belonging and inclusion, is key, and its 
non-negotiable. Also, we run an open-
door policy and for us, our people 
must feel at home. There is no master-
servant relationship at Templar's. 
Today, I am positioned today as the 
Senior Partner, but I let my 
subordinates understand that there is a 
Senior Partner in them too. As we 
speak today, not that we cannot have 
our respective relatives in the firm, but 
there is no child of any Partner of 
mine working in our firm. It could 
happen, but there is no undue 
emphasis on family relationship; you 

must be worthy of the shirt you are 
wearing in the team.

There is no knowledge-hoarding. 
Nothing like: 'If I teach this person 
now, he might leave the firm tomorrow. 
Let me keep it to myself, and just tell 
them what they need to know about 
this particular transaction. Look at 
this contract from this page to this 
page; donot look at the rest.” No, give 
them wings and let them fly. If they 

stay at Templars, fine. If they go, they 
become Templars alumni, still flying 
the flag wherever they go. We have 
over 100 lawyers today – and over 200 
alumni. Their success is our success. 
Personally, I do not climb a ladder and 
kick it down so that the next person 
cannot climb; it is live and let live.

Of course there are firms who 
CANNOT pay well, however much 
they want to – in which case we can 
deal with the issue of why they are not 
doing better as a practice, so they can 
make more money and pay their staff 
well. But firstly, we must deal with the 
mindset that the earnings of a firm are 
only for the Principals of the firm, that 
staff remuneration does not really 
matter. At Templars, everybody is a 
stakeholder. From the beginning, my 
cousin and I, and then the other 
Partners who joined us thereafter, 
understood that instant gratification 
would not be allowed in Templars. 
There is a ploughing back into the 
company – into remuneration for the 
people who do the work, to 
infrastructure, aids and tools that will 
help the work. Three years from our 
inception, we moved to our present 
location. We were asked, 'Why are you 
spending so much money on office 
space?” In our business development 
plan, we saw it as critical. With the 
money we used in setting up our 
office, we the Partners could have 
bought houses in Lekki or VGC at that 
time. Your wage bill is simply money 
due to stakeholders; it is when you 

consider them as mere appendages 
that you /say, “Why am I paying 
them?” But when you consider that 
they do the work, that you are 
standing because of them, you do not 
consider it a chore; you consider it a 
responsibility. 

We do not negotiate health insurance 
or leave allowance at Templars, or 
how many conferences, or training 
seminars you can go to per year. If 

things are bad in a particular year, and 
we cannot afford to go to any training 
or conferences, then none of us is 
going. But when things pick up, then 
we say, 'Each department, please 
come with your budget and let us 
know who is going for training this 
year.' That is our standard. But, of 
course, it is a two-sided coin; the man 
who wants to be paid well must 
perform. We have been called out for 
employing only those who have 
Second Class Upper (2.1) degrees. But 
every organization must set its 
standards. We know what we are 
prepared to do for our lawyers, but we 
also know what we expect of them, 
and we place a high premium on those 
who did well in school. Of course, 
these days the worth of these 
certificates is dubious because of the 
poor state of our education, but that is 
our minimum requirement. That and 
NYSC. We retain about 90% of our 
corpers each year. We train them and 
make them go through the nitty-gritty 
of each department to see where they 
flourish best. It is in our enlightened 
self-interest to do that. 

As much as I will not say we are the 
template, the way we have run our 
business is indicative of how we think 
a law firm should be run. Law is a 
business and our practice must be 
treated as a business. We see the way 
our clients are run, and there is no 
reason why we should not borrow a 
leaf from them. Profitability and 
sustainability are key to the success of 

A Trio of SBL Chairmen: Olumide Akpata  with his predecessors
Asue Ighodalo and Gbenga Oyebode, MFR
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a law firm, as they are to mainstream 
businesses. And that is why, one of the 
things I encourage at the level of the 
NBA is Law Firm Mentorship. Apart 
from one-on-one mentorship, law 
firms as organizations also need to be 
tutored on how to make the transition 
from a practice to a business.

You have talked about the fact that we 
churn out so many law graduates 
with inadequate skills relative to the 
highly competitive legal marketplace 
of today, and the need for continuing 
legal education and mentorship. 
What, in your opinion, are the factors 

militating against the success of CLE 
and mentorship? 
The lawyer is a product of a system, so 
the first problem I see is the failure of 
that system to recognize the role of the 
legal system in any economy. Like I 
said, that the curriculum that was used 
back at UNIBEN when I left in 1992, 
some 28 years ago, is the same 
curriculum that is being used in 2020 – 
with a few tweaks here and there. How 
do you explain that? Before we begin e 

to talk about CONTINUING legal 
education, therefore, let us first talk 
about legal education. There must be a 
deliberate policy of educational reform 
based on the understanding of the 
critical role of law in the emergence of 
any economy. That is the problem that 
government, policy makers, and 
regulators do not seem to understand. 
Oil and gas law is a very sophisticated 
area of the law. And while there are 
quite a few oil and gas lawyers – and 
that is to be expected – they are not 
enough, if you consider that this is the 
mainstay of our monoeconomy. There 
is a failure on the part of policymakers 

in our educational system to recognize 
that this is something they must pay 
attention to. They must bring about the 
appropriate policies in this regard 
from the point of view of a) making 
sure that our economy is well 
serviced, and b) making sure that the 
lawyer can make an income from it. 
To a lot of our people, we (lawyers) 
are expendable; we are really of no 
use. Today, the major reason 
government finds lawyers useful is 

because of election petitions.That is 
the only value they see in legal 
services. And what has informed that 
view? It is the impression that has 
been put out there by lawyers 
themselves. From the top of our 
profession, we have made the world 
understand that this is what law is all 
about. When you start talking about 
mergers and acquisitions, electricity 
law, even entertainment law, and how 
there is a lot of money for lawyers to 
make there, they do not get it. Because 
when they ask those widely regarded 
as the leaders of the profession about 
all these new practice areas, the 

leaders dismiss the matter with a wave 
of the hand. As far as they are 
concerned, if you are not going to 
court, then you are not a lawyer.

Dangote is building a refinery at Ibeju-
Lekki, and all the Nigerian lawyer can 
think about is how to help Dangote to 
acquire the land, probably because he 
knows the 'Omo-oniles' in the area. 
After that, what next? Okay, maybe 
help him draft the contracts of 

employment for the workers that 
would be employed in the refinery. 
Then he will go home and wait for 
Dangote and his partners to quarrel 
over something, hoping that he would 
be called to go to court to resolve the 
matter. That is the mindset of the 
average Nigerian lawyer. That is the 
training they have received. And I ask 
people, 'Do you know the value-chain 
of the legal services involved in the 
building of a refinery?' The company 
procured the refinery from a 
manufacturer or seller as the case may 
be. A refinery is like a machine; you 
have warranties and guarantees, 
somebody will come and install the 
refinery for him here, there is an 
operation and maintenance contract. 
The refinery has what is called 
feedstock; he must get crude from 
somewhere. There is an agreement to 
bring the crude. Then there must be off 
takers; people who will buy the refined 
products, there is an agreement to that 
effect. There is forward purchase. 
When NLNG set up, they had sold 
their LNG to buyers around the world 
even before they started producing. 
There are agreements covering 
forward purchases. All these 
agreements require the input of 
lawyers.

Is it not pathetic to see that Nigerian 
lawyers do only 20% of the work 
involved in these transactions? So 
which lawyers are doing the rest of the 
work? Even if the Nigerian 
government comes out as a matter of 
policy and says a certain percentage of 
legal work in the country should be 
done by Nigerian lawyers as a matter 
of local content – a policy which is 
observed in the breach, anyway – have 
those lawyers trained themselves to be 
able to do it? 

What our lawyers forget is that we 
supposed to be dispute-avoiders. That 
is your primary responsibility as a 
lawyer. But the mindset of the average 
Nigerian lawyer is antithetical to that 
of his client who is a businessman. He 
wants his client to sit in court forever. 
His client wants to leave the court 
quickly and go do his business. When 
your business model is based on your 
client sitting in court forever, and your 
client's business model is based on 
him not going to court at all, then you 
are not his lawyer – certainly not the 
lawyer that he needs. Your job is to 
ensure that he doesnot go to court at 
all, but because your practice is 
structured in such a way that your 
appearance fee in court, the money 
you earn from prolonging the case, is 
so critical to you, of course you are 
going to be in court forever. But if you 
knew more, if you had more to offer to 
Dangote, then you would not want him 
to go to court. That is the main 
problem. And the NBA has a role to 
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play in changing the narrative and the 
mindset of lawyers. 

For the last five years, we have had 
one of our own as the Vice-President 
of this country. Have we taken 
advantage of that? We can sit with him 
on issues of policy. Why is it that we 
do not have at least 4 universities 
where solid mineral law, for example, 
is taught? Five years ago, when this 
government came, they said they 
wanted to diversify this economy away 
from oil, into solid minerals. Go to the 
University of Witwatersrand in South 
Africa, for example, try and recruit 
those who have been teaching solid 
minerals law, or send your law 
students to go and train there. Because 
you cannot go into solid minerals and 
not have an army of lawyers than can 
service that sector. Talking agriculture, 
do you know there are legal 
frameworks underpinning that sector, 
that there is agriculture law? To move 
from farm to market is a value chain, 
from harvesting to storage to 
transportation, etc.It is a whole sector. 
And there are agreements – as well as 
nuances within agreements – 
underpinning every link of that chain 
that demand lawyers trained in this 
area. We must learn from other 
jurisdictions what services lawyers are 
required to render in these sectors. 

Nature, they say, abhors a vacuum. 
Where you have failed to do what you 
must do, you have to bear the 
consequences. Ordinarily, we are not 
exactly elated that foreign law firms 
are here, doing the work we should be 
doing. But the client is sophisticated 
enough to know what he wants. This is 
not 50 or 60 years ago when law was 
considered an esoteric profession, 
when law was hidden in law books, 
and the client had to come to the 
lawyer, like an oracle, to find out what 
the law says. But these days the client 
is sophisticated and sometimes knows 
as much as the lawyer.If we are unable 
to provide the services he requires, he 
will go elsewhere. You remember 
when Nigerian banks were 
establishing branches all over Africa. 
They did not take us (lawyers) with 
them. Although Nigerian banks were 
needed all over the continent, Nigerian 
lawyers were not, because we simply 
did not have the skills they required at 
that level. Of course, they were – and 
are – exceptions to this rule, not to tar 
every lawyer with the same brush, but 

You have mentioned the fact that 
Nigerian lawyers do only a fraction of 
legal work that some clients need, 
with the rest being done by foreign 
law firms. But some people see this 
state of affairs as a violation of our 
space, an incursion, even. What 
should be our proper attitude to the 
presence of international law firms in 
this jurisdiction? 

the generality of lawyers do not have 
the needed skills. I do understand the 
indignation many would feel at the 
involvement of foreign law firms in 
our jurisdiction, but it is the 
consequence of our failure – as a 
profession and as a government – to 
recognize that this is a key issue that 
attention must be paid to. The concept 
of a global village, a world without 
borders has never been more real than 
now. Protectionism and affirmative 
action will be very hard to sustain. I 
wonder how we are going to keep 
those who want to come here and do 
our work at bay when we are not able 
to do it ourselves. If we are upset 
about it, its misplaced anger. I hate to 
say,'I told you so', but it was bound to 
happen. The economy must move on, 
and the client needs competent and 
knowledgeable lawyers. If you are 
content to be a lawyer who wears wig 
and gown and goes to court, you are 
no use to the guy who wants to set up 
a 450 megawatt power plant in Benin 
– if you do not know what a power 

purchase agreement is. We have to 
skill up. 

I have been practicing law for almost 
30 years. I have been part of the 
process of building a law firm that we 
think is practicing law the way it 
should be practiced in this jurisdiction. 
But in the process, I have been very 
active at the Bar. I am your 
quintessential Bar man. I have been 
part of the Bar from Warri to Lagos. I 
guess I imbibed that spirit in Warri. 
We take the issues of the NBA very 
seriously there. This means that I have 
known the organization for a while. I 
have worked at branch level; headed 
committees and been part of others. I 
have been part of efforts to bring 
change in leadership in branches and 

What are your motivations for 
seeking the office of NBA President? 
Why do you believe the Association 
needs an Olumide Akpata at this 
time? What competencies and 
aptitudes are you bringing to the 
table? 

so forth because I believe that the 
branches are the core of the NBA, so 
you must effect change at that level. I 
am a foundation member of the 
Section on Business Law, which was 
borne out of the need for commercial 
lawyers to find their voice and their 
own space. In the last 16, years, I have 
been part of that process, I went on to 
become Chairman of the Section, and I 
remain a member of Council. I amalso 
involved at the Bar at the national 
level; I have been a member of the 
National Executive Council since 
2014; secretary of Conference 
Planning in 2015 and 2016, co-
chairman of Conference Planning in 
2019. I have worked closely with at 
least the last 3 Presidents. I have 
observed the Bar at very close 
quarters, and I have seen many gaps. 
Of all of us running for NBA 
President, I am the one with the most 
recent and relevant experience. And 
because the Presidency of the Bar is 
for a mere 24 months (I like to couch it 
in months to show how brief the tenure 

Olumide Akpata (2nd from left), with NBA President, Paul Usoro, SAN (center), Sylvester Adaka (left), Victor Omubo
Frank-Briggs (3rd from right), Golden Tamuno (2nd from right) and Godwin Omoaka, SAN

From left: Olumide Akpata; Mr. Demola Seriki; SBL Chairman, Seni Adio, SAN; CAC Director-General, Garba Abubakar;
SBL Vice-Chairman, Mr. Ayuli Jemide; and Mena Ajakpovi



Page - 18newswire law & events magazinenewswire law & events magazine

is) it is important that that kind of 
familiarity should be one of the 
credentials that any candidate brings to 
the table.

I think it is also important that any 
President who shows up today should 
be able to hit the ground running. Let 
me tell you the first problem I have 
identified during my close interactions. 
Many lawyers have expectations of the 
Bar – what we think it should deliver 
in terms of welfare, capacity-building, 
and positioning the legal profession for 
growth. What they do not know is that 
the NBA, as presently constituted, is 
not fit for purpose, and therefore 
cannot deliver on many of those 
aspirations that its members have. 

This is because the Secretariat, which 
is really the engine-room of the 
Association, which enables the 

President to deliver on his mandate, is 
dysfunctional. The Bar cannot deliver 
on its mandate without a well-oiled 
machine called the Secretariat. That is 
why, every year, it is a challenge for 
lawyers to get their Stamp and Seal for 
which they paid. I must admit that it 
has been better these last 2 years 
because the current President has 
improved things in that regard. But if 
something as simple as Stamp and 
Seal – just dispatching it to members – 
is a challenge, then begin to think how 
difficult it will be to deliver on the 
issues we have been discussing in the 
course of this interview. No matter 
how well-intentioned the President 
and the executive committee members 
may be, if you go there and there is 
nobody to drive the changes you are 
trying to make happen, it is not going 
to work. I belong to the International 

Bar Association (IBA) and I use them 
as a gold standard. I go to the IBA 
Conference every year. As soon as I 
present my membership number, my 
information is given to me. Anything I 
need is sorted out; nobody tells me, 
'Go and bring your affidavit or 
receipt,' Why am I being asked to 
bring the receipt by the very person I 
paid to? The problem here is lack of 
records. We have no institutional 
memory. 

Whether or not it is a not-for-profit 
organization, the NBA must still run 
properly – because it has objectives 
and a mandate. You know where the 
problem is? The Chief Operating 
Officer of the Association is the 
General Secretary. Constitutionally, he 
runs the Association. 50 or 60 years 
ago, that might have been a good idea, 
but it is not realistic or practicable 

today, because he is a practicing 
lawyer and has to earn a living. How 
can he then be the Chief COO of an 
organization that we want to function? 
If he is not around, nothing happens. 
He has a tenure – like the President, he 
has 2 years. What this means is that 
essentially, we are firing our COO 
every 2 years. That kind of high 
turnover of management-level 
executive will have a major negative 
effect on how any organization runs. 
For starters, anybody who goes there 
will have to fix that. IBA has an 
Executive Director. Presidents and 
General Secretaries come and go, but 
the Executive Director is there. I think 
the General Secretary of the NBA 
should run the Association with 
support from the Secretariat, so that 
his job is made lighter. But the day-to-
day running of the Secretariat, 

implementation of programmes as 
identified by the Association, should 
be the responsibility of an individual 
who is not tenure-bound (in terms of 
our 2-year cycle). He will be contract-
bound, hired for the job, answerable to 
whoever in the organization, with 
their KPI's well-established: This is 
what the NBA wants to achieve in the 
next 5 years, irrespective of who is 
President. Drive us, take us to this 
point. That is how the IBA – and other 
organizations that I belong to – run.

Then there is this problem: If you 
were to talk to ten lawyers today, 
seven out of the ten would tell you 
they do not want to be part of the 
NBA because it adds no value to them 
but they are only members out of 
compulsion because they need to be in 
order to practice their profession. If 
70% of your membership does not 
buy into your vision, as it were, you 
are a walking dead. We are in the 
throes of death as far as I am 
concerned because our people do not 
believe in us. The de-marketers of the 

Association are the lawyers 
themselves; go out there, before any 
outsider speaks evil of the 
Association, it is the lawyer that will 
say, 'Don't mind them. They are  just 
thieves. They do nothing. They only 
take, they don't give.'Thus, the first 
thing any President must do is to get 
the buy-in of members.  

As an individual, I like to improve 
every space I occupy. My country is 
not working; my Association is not 
working; the Estate I live in is not 
working. Why? Is there something 
wrong with us? Now that I am in the 
NBA space, I am throwing my hat in 
the ring with the conviction that we 
are not animals, we can run this thing, 
and we can do better. That is my 
motivation. I am not looking for 
accolades, neither am I looking to be a 
Senior Advocate of Nigeria; I do not 
practice along those lines, anyway, so 

I will never be one. I am going there to 
join a team of people and be the 
change that I want to see. 

As I said, I have been part of the 
process of building a law firm for the 
past 25 years – from 4 lawyers to well 
over 150 staff (100 lawyers and about 
50 support staff). We are operating in 
pretty much every sector of the 
economy. We have amongst our ranks, 
2 SANs – who attained that rank from 
the work they had done in our firm (we 
did not poach them from anywhere). 
As far as it concerns the management 
of men and resources, I think I rank 
high up there, because I can point to an 
organization that I helped to build and 
run for 25 years. 

The next thing is my pedigree at the 
NBA. I have reeled out the positions I 
have occupied. I am especially proud 
of what we achieved at the SBL. I 
worked with previous Chairman of the 
SBL such as Mr. George Etomi, to Mr. 
Gbenga Oyebode, MFR, to Mr. Asue 
Ighodalo (whom I succeeded as 

Chairman). We showed the rest of the 
Association that there is a way things 
can and should be done. We brought 
pride and respect to the Association. 
We became the convergence-point of 
regulators, policymakers, lawyers, and 
government people. Issues affecting 
Nigeria's economy were regularly 
deliberated upon at our seminars, 
conferences, and workshops. It 
became important that anybody who 
considered himself a player in 
Nigeria's economy must attend an SBL 
event. That is the level we took the 
SBL to, apart from the fact that we 
impacted our members, giving them 
the knowledge and opportunity to hone 
their skills in various areas of legal 
practice, and raising the bar of 
commercial law practice in Nigeria. 

One key affirmation of what we have 
done at the SBL was the fact that at the 
last NBA Conference in 2019, two of 
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us past Chairmen of the Section (Mr. 
Oyebode and I) were asked to run the 
Conference Planning Committee. Not 
only did we run a successful 
Conference, we returned a profit of 
close to N200m to the Association. I 
do not think anybody can remember 
when last that has been done – if ever. 
And we were pacesetters at the SBL: 
the other Sections began to pattern 

their activities and events after ours, 
which is what we wanted; we wanted 
all the Sections to operate at their 
optimal level. Because, as they say, 
imitation is the best form of flattery, it 
was a signal of affirmation to us. 

I spoke earlier of my can-do spirit. I do 
not see obstacles, I see opportunities. I 
do not believe in impossibilities; it can 

be done. The glass, for me, is always 
half-full. I am passionate about 
everything I do. I am from the South-
South. Maybe because we are 
minority, we always have a point to 
prove. I cannot go there and leave, and 
they would say, “There was no 
difference. Nothing changed.” It is 
impossible. I must add value to 
whatever is there. 

The last but not the least point is that 
because of how monumental the 
problems of the NBA are, I am going 
to be fully available – in a way some 
past leaders couldn't be, for obvious 
reasons. I have asked my Partners at 
Templar's and they have agreed that 
should I become successful in my bid 
to be President of the Bar, I would take 
a sabbatical from the firm and run the 
NBA for the full 2 years. Not that I 
think every President of the NBA 
should be full-time. But there is a State 
of Emergency at the Nigerian Bar 
Association right now. Anybody who 
is coming to run the Association must 
be hands-on, 24-7. I am hopeful that 
after I have (or rather, my firm has) 
made this sacrifice, no future President 
will have to make this same sacrifice 
again. Because I recognize that if you 
go in there in a tentative manner, you 
would just be papering over the cracks, 
or applying Band-Aid over a deep 
wound. I will roll up my sleeves, work 
with a team of people – and we are 
going to turn that place around.

As NBA President, what would be 
your priorities? 
God willing, if I become NBA 
President, I will totally revamp the 
Secretariat – but that will need some 
kind of legal backing for sustainability, 
which we have to fix by pushing for a 
constitutional amendment to reflect the 
issues we have spoken about, and to 
reflect the proper definition of roles, so 
we know who is running what. 

Secondly, we must look at the issue of 
welfare of our lawyers. Welfare here 
has so many aspects to it – 
remuneration, earning capacity (for 
both the individual lawyer and the law 
firm), protecting our turf (Yes, we 
have responsibilities towards the larger 
society, but I will face our profession 
and the issues affecting our members 
squarely). The Americans say you can 
walk and chew gum at the same time. I 
will keep an eye on what the larger 
society needs from us as lawyers. But, 
as I told you, our members do not 
believe in us anymore. President 
Alegeh introduced the issue of life 
insurance for lawyers; I was part of 
that team. We negotiated with 
Leadway Assurance. Today, it stands 
at N1m for loss of life, and N500k for 
disability. I will increase it to N2m for 
loss of life and N1m for disability – 

without anybody paying extra. It 
comes out of the bar practicing fees. 
Also, I am going to work hard to 
make sure that every single lawyer in 
Nigeria is subscribed to one form of 
health insurance or the other. I am a 
cancer survivor; I have been ill so 
many times in my life.  For the last 17 
years I have been on health insurance, 
I must have racked up hospital bills in 
several millions, but I have not paid 
one kobo. I have only paid my 
premium; my law firm pays my 
insurance. And that is not because of 
my position; we pay insurance for 
everybody at the firm. Some might be 
local insurance, others international. 
But access to basic healthcare must be 
guaranteed for everybody. My plan is 
to sit down with the Health 
Management Organizations, work out 
an agreeable premium, based on the 
fact that we have the numbers, and get 
them to take in as many of our 
lawyers as possible, branch by branch. 
For those who cannot pay the 
premium, we are going to set up a 
Medicare Fund (we will start up with 
N100m, part of which will come from 
the Association, part from donor 
collaborators and the other part from 
senior members of the Bar). Because 
if they are not healthy, they are not 
going to be able to work. That is 
welfare.

Lawyers are harassed all over the 
country in the course of doing their 
work. First, we are going to engage 
the authorities, and find out whether 
we are doing something wrong, and 
why they are shooting the messenger. 
Why are we the enemy? On this one, I 
will lead the charge. Because it is a 
problem especially for the average 
lawyer who is at risk of being locked 
up in the police station because they 
went there to defend a client. And then 
we are going to run programmes with 
the security agencies, so that we can 
establish protocols for engagement. 
Where they fail to listen, then we will 
stand up and make sure they 
understand in very clear terms that 
what they are doing is unacceptable 
behaviour. The NBA will set up a 
Lawyers Defence Fund, funded from 
our own earnings. In every branch, we 
will appoint NBA-retained counsel. 
Think about how the victim who is 
detained would feel to know that his 
Association sent a lawyer to defend 
him. That changes the mindset. 

You know, of course, that the issue 
closest issue to my heart is capacity-
building. That is still welfare – putting 
tools in the hands of lawyers, 
establishing platforms where they can 
gain knowledge. We will also engage 
with government concerning the legal 
education system itself for those 
coming into the profession. For those 
already in the profession, we will 
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                     ver the years, the Nigerian Bar 
                       Association's Section on Business 
                      Law (NBA-SBL), has seen a 
                     succession of dynamic, visionary and 
                  innovative leaders, and has gained a well-
earned reputation for raising the bar at every turn in 
respect of corporate commercial law practice, as well 
as proactive and programmes of action which 
haveled toits adoption of global standards and best 
practices within the legal profession through 
constructive engagement and collaboration with 
relevant local and international legal and other 
institutions, and betweenindividual Nigerian law 
firms and their foreign counterparts, among others. 
During the 2-year stewardship of Mr. Olumide 
Akpata in particular, the SBL took a tremendous leap 
forward, especially in the empowerment of lawyers – 
particularly young wigs – and the enhancement of its 
footprint on the policymaking and regulatory 
framework of the Nigerian economy, among other 
accomplishments. 

Highlights of Akpata's Innovative Leadership
at The NBA-SBL (2016-2018)

A TALE OF TWO CONFERENCES:

The two Business Law Conferences that marked the Akpata years at the helm of 
the SBL, exemplified his forward-looking approach to the growth and evolution 
of commercial law in Nigeria, and the nation's economy as a whole.  

Worried about the dwindling fortunes of legal education and practice in Nigeria, 
the Nigerian Bar Association Section on Business Law (NBA-SBL) under the 
hands-on stewardship of its succession of visionary Chairmen, has, in association 
with its partners, built a tradition of capacity-building measures in place for the 
benefit of young lawyers, as well as encouraging specialization in the legal 
profession. The Section has enabled this through periodic conferences – most 
notably its Annual Business Conferences. During the Akpata years, the first of 
these Conferences took place from Sunday, 18th June to Tuesday, 20th June 2017 
at the Eko Hotel & Suites, Victoria Island, Lagos, Nigeria. Convened under the 
theme; 'Law and the Changing Face of Legal Practice' the conference explored 
recent global advances, especially new technological innovations as they affected 
the future evolution of the legal profession, as well as the impact of disruptive 
technology on the practice of law. 

It was a unique assemblage of distinguished panelists, comprising of 
knowledgeable speakers from the worlds of business, the professions and 
government from within and outside the country, accomplished men, women and 
young people who brought to bear their wealth of experience in tackling 
provocative topics centered on the theme of the conference. The then-Governor of 
Lagos State, Akinwunmi Ambode was represented at the conference by his 
Attorney-General and commissioner for Justice, Adeniji Kazeem, SAN. 

In his opening remarks at that momentous occasion, Mr. Olumide Akpata had left 

SBL Confronts a Changing World at 2017 Business Conference in Lagos 

O

no one in doubt as to his passion for 
capacity-building and the 
empowermentof young lawyers 
through agencies such as the Nigerian 
Institute of Advanced Legal Studies 
(NIALS), considering the fact that 
some of those courses required to 
succeed in commercial law are not 
currently being taught in law faculties. 
Announcing the beginning of SBL's 
collaboration with NIALS to this 

effect, he said, “…a Centre for 
Commercial Law Studies will teach 
where some of the subjects we need at 
present. …on-the-job training is one 
sure way of building capacity …But 
where there is a dearth of legal work, 
capacity building on the part of the 
commercial lawyer may not be fully 
achievable.”

In light of SBL's commitment to the 
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development, progress and inclusion 
of young lawyers, Akpata said the 
SBL had sponsored 70 young lawyers 
from across the country to the 2017 
Conference, complete with free 
registration, hotel accommodation and 
transportation to and from Conference 
venues. The SBL helmsman also 
announced a Mentorship Programme 
– under the direction of the vice-
chairman, Seni Adio (SAN) for young 
lawyers to provide for effective and 
beneficial interaction between young 
lawyers and selected senior lawyers on 
a one-on-one basis. Akpata also 
revealed that the SBL was also 
engaging in facilitating the ease of 
doing business in Nigeria through the 
instrumentality of law reform, and tin 
particular its strategic engagement 
with both the Presidential Ease of 
Doing Business Council (PEBEC) and 
the National Assembly Business 
Environment Roundtable 
(NASSBER). This position, he said, 
was informed by Nigeria's persistently 
dismal ranking in the World Bank's 
Index on Ease of Doing Business 
over the years, which also impacted 
negatively on the work of lawyers. He 
highlighted the progress that has been 
made in this area, such as the Secured 
Transactions in Movable Assets Act 
(2017) and the Credit Reporting Act 
(2017).  He expressed confidence that 
the new and improved Companies and 
Allied Matters Act would make its 
debut before long.

Also speaking, the then-NBA 
President Abubakar Mahmoud (SAN) 
described the theme of the conference 
as apt, adding that the core objective 
of the NBA under his administration 
was to deliver on the 4-pronged 
approach of Regulation, 
Representation, Re-engineering and 
Public interest to build a brave new 
bar recognised for the skills, 
competence, professionalism, 
discipline and integrity of its 
members. “It is only with such an 
association,” he said, “that we can 
achieve our goal of promoting the 
rule of law, contribute to nation-
building in general, as well as 
industry specialisation, practice 
globalisation, and guarantee client 
satisfaction in particular.”

Conference planning committee 
chairman, Olubunmi Fayokun noted 
that law firms needed to radically 
rethink their business models at 
regular intervals in order to compete 
with emerging competitors. By 2025, 
she said, the pre-eminent legal service 
providers would be those with 
outstanding and genuine experts in 
complex areas of law and also have 
outstanding technology systems for 
the routine and repetitive nature of 

legal work. With the proliferation of 
social media, the internet and other 
technological advances which are 
driving globalization, she added, 
lawyers and law firms would have to 
make radical changes to ensure that 
they are able to keep up with 
competitors and changing client 
demands.

The keynote address was delivered by 
the Nigeria's former Senate President, 
Dr. Bukola Saraki.

The Conference also featured 
presentations by the renowned Indian 
scholar, Professor Jayanth Krishnan of 
the Indiana University-Bloomington 
Maurer School of Law presented a 
paper on redefining the provision of 
cross-border legal services; the Chief 
Executive Officer of Nigerian 
Economic Summit Group and Chair, 
National Assembly Business 
Roundtable (NASSBER) Technical 
Committee, Mr. Laoye Jaiyeola, who 
called for greater advocacy on the 
economic impact of NASSBER 
Legislations, passage of more 

NASSBER Legislations as well as 
engagement with state legislatures; 
and by the American business 
consultant Harry Small, a partner in 
the  London law firm of Baker & 
McKenzie, who pointed out that 
potential obstacles to using new 
technologies in Africa included 
entrenched interests, regulatory 
opportunism and the sheer pace of 
change in technological advances.

There were many other highlights 
during the 2017, such as a panel 
session on globalization and its 
potential to open borders vis-à-vis the 
provision of legal services; 
, “Developing Skills and Advocacy 
Capacity: Redefining the 

Architecture,” brainstormed on 
whether or not the current training 
architecture at the Nigerian Law 
School meets the training needs of the 
Nigerian legal profession today, and 
whether the law school should be 
privatized or simply decentralized. 
The role of Continuing Legal 
Education (CLE) programmes and on-
the-job training as well as international 
experiences were also highlighted. 

The conferees deliberated on the 
global evolution of legal practice, the 
future of the profession, innovative 
trends and the impact of disruptive 
technology on the practice of law.

In summary, the 2017 SBL Conference 
not only provided attendees with a 
practical template on surmounting the 
challenges of the future, but also on 
maximizing emerging opportunities in 
current and emerging practice areas. 
More importantly, it provided an 
opportunity for lawyers, general 
counsel, policy formulators, regulators 
and other stakeholders to network, 
acquire knowledge and deliberate on 
issues affecting the development of the 
legal profession and its affiliates.

SBL Shines the Spotlight on Intra-
African Trade Agreement at 2018 
Business Law Confab in Abuja

After the festive atmosphere that 
marked the opening ceremony of the 

th 12 Annual Business Law Conference 
of the Nigerian Bar Association's 
Section on Business Law (NBA-SBL) 
on Wednesday June 28 – which 
featured the distinguished presence of 
Nigeria's vice-president, Prof. Yemi 

Osinbajo, SAN, and other dignitaries, 
delegates drawn from the worlds of 
the legal and other professions, 
politics, academia and the media 
finally settled down to business as 
they explored the implications for 
Nigeria and Africa of the African 
Continental Free Trade Agreement 
(ACFTA), the intra-trade pact that was 
signed in March of 2018 by over 40 
African heads of state or government 
(or their representatives) in Kigali, the 
Rwandan capital.

Conferees and delegates pondered the 
short and long term consequences of 
Nigeria's possible accession to the 
Kigali treaty, as well as how to 
maximize its opportunities and 
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establish the necessary platforms. 
Before I left the SBL chair, we were in 
the process of setting up a Centre for 
Commercial Law Studies. Osaro 
Eghobamien, SAN is leading that 
project at present, but as NBA 
President I will take it over as a 
project of the entire Association. It is a 
diploma-awarding institution where 
you can take up courses in areas that 
are important to your practice. And it 
will have a roving faculty – you must 
not come to Lagos or Abuja. It is just 
to open the eyes of our lawyers to the 
fact that there is so much more they 
can do. On continuing legal education, 
we already have an Institute; we will 
go there and tweak our laws so that we 
can play a more forceful role in the 
administration of CLE so that that 
Institute is run properly. How can we 
be training lawyers in 2020, and 
technology is not a part of their 
training? We are going to make sure 
that technology is part of the 
curriculum. There are two sides of 
technology: tech law, and law tech. 
What we will make compulsory is 
using technology to enable the practice 
of law. 

Lastly, over 80% of our practitioners 
operate in the dispute space, and what 
is important to them is important to the

Association. In our courts today, tales 
of woe abound – from infrastructure 
issues, to the appointment of Judges 
and Justices, to remuneration issues, 
case management, case scheduling and 
so forth. In 2020, you can drive from 
Ilorin to attend a court case in Lagos, 
and it is only when you get there that 
they will tell you the Judge went for a 
Judges' Conference – a Conference 
that was scheduled the year before! 
Why are Judges still writing in 
longhand? We have been talking about 
these things since I was in Law 
School. You go to the Federal High 

Court, you see lawyers standing,  
sweating, because the court is full, and 
there is no light.I will personally look 
into the state of our Courts where our 
lawyers ply their trade. 

Also, we will interrogate the process 
of judicial appointments. We cannot 
have a system where everybody's 
brother, sister, cousin, wife, or 
girlfriend is a Judge. How can it be 
that those who have failed at the 
practice of law are being elevated to 
become Judges? Let us have an 
objective, transparent process. You can 
bring the girlfriend of the Governor to 
come and do the examination, no 
problem. Get KPMG or McKinesy & 
Co, let them set the process. As 
President of the NBA, part of our 
position to the National Judicial 
Council or the Body of Benchers, etc. 
where the NBA has statutory 
representation, is to project 
competence over self-interest and to 
object to the appointment of any 
person who is obviously not qualified 
or who does not possess the 
competence to serve as a judge for 
instance those who have never 
practiced or taught law and whose 
only claim to the office is the 
important connection he or she has 
from working in government.

If you know the kind of people that are

made Judges in our country today, you 
will weep. I do not even want to go 
into the area of their personal 
character. What is their qualification? I 
am therefore serving notice to all; my 
job, if I become NBA President, is to 
protect our members. When a lawyer 
goes to court, his only problem should 
be opposing counsel, not the Judge. 
He should not be confronted with the 
ignorance of the Judge. He should not 
have to be teaching the Judge the law. 
That is what many litigators are going 
through because some judges simply 

do not know. Even those who know 
the law are not commercially aware or 
sensitive. I have 32 litigators in my 
law firm and so, my ear is full. 

On the matter of corruption, we will 
be ready to name and shame. No 
sacred cows; anybody who is corrupt 
will be exposed. Any badly-behaved 
Judge who needs to be petitioned will 
be petitioned – either by the affected 
lawyer or by the NBA. Justice in 
Nigeria should not be for sale. We 
cannot continue like this. I am not 
absolving the lawyers; the man on the 
street cannot walk up to a Judge and 
bribe him without a lawyer serving as 
a conduit. The naming and shaming 
apply to everybody who is aiding and 
abetting corruption. Those are the 
most critical things we will look into 
under my watch as NBA President. 

I think it is a rather pointless 
dichotomy. To those who say that this 
tradition has continued since 1998, the 
question is: did the NBA begin in 

The issue of SAN or no SAN in the 
calculation over who becomes NBA 
President: There have been some 
arguments in some quarters that the 
Presidency of the NBA, since 1998, 
has been held by a SAN, and 
therefore there should be no change 
in that. What do you say about this 
dichotomy in relation to your bid? 

 1998? The NBA has existed for much 
longer than that – and before 1998 
there were many leaders of the 
Association who were not Senior 
Advocates. We know the history of the 
Association, and in particular the 
events that led to the 1992 crisis, as a 
result of which we were left without 
any national leadership. Eventually, in 
1998, Chief Onomibbo Okpoko, SAN 
was elected President and since then 
the Association has been run by a SAN 
– except for Chief Lanke Odogiyan, 
who took over the leadership of the

NBA when the then incumbent, Chief 
Bayo Ojo, SAN left to become the 
Attorney-General of the Federation. 
After the 1992 crisis, a body of senior 
lawyers, led by Chief Rotimi 
Williams, came up with a report on 
what led to the crisis. In that report, 
which is there for anybody to see, they 
made it clear that any lawyer with 15 
years of post qualification experience 
is qualified to be the President of the 
Bar. It has never been said – and it is 
not in our Constitution – that only 
Senior Advocates can run the Bar. The 
fact that you are a Senior Advocate 
means that you are exceptional as a 
litigator and an advocate. You have 
excelled at it. But to be President of 
the Bar, you also need to be an astute 
administrator, a manager of men and 
resources, a people-person. There are 
certain skills you need to have as an 
NBA President that you may or may 
not have as a SAN. Both a SAN and a 
non-SAN can be President of the Bar, 
as long as they have the credentials 
required for the position.

Yes, it has become the convention 
since 1998 for SANs to run the NBA. 
And indeed, convention can in time 
begin to look like law. But it is not. We 
have gone past 1992 and 1998. In fact, 
we are even back to universal suffrage. 
In 1992, we were operating universal 
suffrage, which was one of the reasons 
we had problems – which was why the 
delegate system was introduced. But 
we are back to universal suffrage, 
because the Association feels that we 
can go back to what is natural (one 
man, one vote). But because of the 
peculiar circumstances of the time, it 
was necessary to adopt the delegate 
system as part of the peace that was 
brokered by well-meaning senior 
members. Today, we are back to 
universal suffrage because there is 
technology, so we do not need to 
gather in any location. You can vote 
from the comfort of your homes.

We must thank our Senior Advocates 
for helping to keep the ship of the 
Association afloat all these years. We 
are grateful for their stewardship. But 
now, we have come out of stormy 
waters. Many of us who are competent 
and qualified are throwing our hats 
into the ring.

I will not tar all SANs with the same 
brush. The notion of the NBA 
Presidency as the exclusive preserve 
of holders of the SAN rank is, I 
believe, the view of the minority. I 
have many SANs – friends, relatives, 
and Partners in our firm – who do not 
share that view. At the level of the 
SBL, I worked very well with SANs, 
and I led them. The Vice-Chairman of 
the Section under my watch, is a SAN; 
he eventually succeeded me. We f its 
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mitigate its risks.

The Conference, which was held in the 
Congress Hall of the iconic Transcorp 
Hilton Hotel in the heart of the 
nation's capital, saw discussions take 
place across 3 days of intensive 
intellectual exchange in various 
plenary and breakout sessions. The 
most notable sessions were as follows: 
-   'Bringing Down the Barriers – The 
Law as a Vehicle for Intra-African 
Trade,'which doubled as the theme of 
the conference as a whole. This topic 
was thoroughly explored by a 
distinguished panel consisting of the 
lead speaker, Ambassador Chiedu 
Osakwe (Nigeria's chief trade 
negotiator and director-general of the 
Nigerian Office for Trade 
Negotiations, now of blessed memory) 
and other discussants. Setting the tone 
for the rest of the Conference as a 
whole, the panelists reminded 
delegates that AfCFTA was, first and 
foremost, a legal document, and 
therefore something to examine more 
seriously than most, and described the 
treaty as not just a trade treaty, but the 
redefinition of an entire continent. 
They called for the maintenance – 
among African states – of 'borders 
that unite,' rather than the current 
ones which tended to box each 
economy into little enclaves that 
generate neither wealth nor 
opportunity. The agreement, they 
added, was inclusive and gender-
friendly, offering tremendous 
opportunities to grow regional and 
continental value chains. They insisted 
that in order to reap maximal benefits  
from the treaty, Africa must come to 
the table of global trade with a game 
plan and must undergo fundamental 
changes in terms of re-orientation – on 
the part of citizens and leaders alike, 
as well as invest in human capacity 
development and the acquisition of 
cutting-edge skills that enable global 
competitiveness.

-   'Financing Intra-African Trade 
and Development,' which explored 
the export-readiness of the continent in 
general, and Nigeria in particular, (a 
key component of the WEF's Global 
Competitiveness Index). The panelists 
agreed, among other things, that while 
the CFTA was not a magic bullet 
designed to automatically erase all the 
barriers to cross-border trade in one 
fell swoop, it was nevertheless a 
facilitator capable of kick-starting the 
process of integration. For this to 
happen, they said, governments 
needed to build 'regional 
infrastructure' to connect to their 
neighbours.

-   ‘Continental Trade and the 
Imperative of Unimpeded Movement 
of Goods, Labour and Services,' 
which considered a variety of subjects 
ranging from the reform of current 
labour laws in Nigeria in harmony 
with International Labour 
Organisation (ILO) standards, to the 
transformation of work itself; to the 
pros and cons of migration (including 
striking a balance between ensuring 
the migration of skills (or 'skilled 
mobility' as one of the panelists called 
it) to addressing the fundamental 
causes of migration, and the 
development of what another panelist 
called 'domain expertise' in catchment 
areas where multinationals wished to 
invest; to the concept of casualization 
of labour.  Instead of trying to wish 
away certain emerging work trends 
which do not conform to traditional 
norms, the panelists concluded, what 
is needed is a structure that manages 
these concepts to the overall benefit of 
the economy as a whole. 

-   'Intra-African Trade and the 
Rapid Industrialization of Nigeria', 
which traced the chequered evolution 
of intra-African trade from the earliest 
days of African independence from 
colonial rule, as a corollary of the pan-
Africanism of nationalists such as Dr. 
Kwame Nkrumah, Patrice Lumumba 
and Nelson Mandela – an evolution 
which, however, suffered a setback 
thanks to the intrigues of the Cold 
War, civil conflicts in various states, 
low growth rates and high debts. With 
the signing of AfCFTA, the panel 
concluded, the dream of Africa's 
economic integration had come full 
circle, and called on countries to 
maximize its benefits to the fullest. 

-   'Enhancing Transport 
Connectivity,' which looked at the role 
of transportation as a key economic 
driver in today's global environment. 

-    ‘Marching in Lockstep - Building 
Sub-National Competitiveness for 
Global Investment,' aimed at 
determining the extent to which the 
advent of freer intra-African trade 
could impact on the economies of sub-
national units such as states and local 
entities, and what they should be doing 
to maximize its opportunities and 
mitigate its drawbacks.  

These and other highlights marked the 
two main Business Law Conferences 
that took place under the guiding hand 
of Mr. Olumide Akpata, during his 
memorable stewardship of the NBA's 
Section on Business Law between 
2016 and 2018. The legacy of this 
highly productive tenure will be felt 
for years and years to come. 

Continued from page - 20

A Tale of Two Conferences

project this go-go energy almost all 
the time. How do you relax? 
Everybody knows that I am a social 
animal. I do not need an excuse for a 
party. I go out a lot, I socialize a lot, 
and I travel a lot. More importantly, I 
do not take myself too seriously. I 
sleep very well at night because I do 
not have an agenda. I am an open 
book. I am at peace with myself, and I 
am a 'live and let live' kind of person. 
The success of another is not a threat 
to me, and the progress of another is 
desirable to me. I am grateful to God, 
and I have very few regrets, if any. I 
am not so much of a sportsman, but I 

worked extremely well together, and 
we are best of friends today. Indeed, 
there was righteous indignation on 
social media when that view was first 
expressed by a certain Senior 
Advocate. As NBA President, I will 
run an all-inclusive Bar. There are so 
many segments of the profession, and 
everybody must find their space under 
our umbrella – except where our 
Constitution expressly excludes any 
category of practitioner from being 
able to aspire to certain positions. 
Nobody can willy-nilly impose 
something like this on us, on the 
grounds that 'this is how we have been 
doing it.' I totally disagree, and I am 
gratified that many have joined me in 
rejecting that notion. Instead of 
splitting hairs and quibbling over rank 
and position, we should pull together 
and recognize the issues as they are, if 
we really care about those who are 
coming after us, because those of us in 
this position right now have almost 
reached our sell-by date. We are about 
to leave the scene. It is not about us 
anymore; it is no longer about who is 
SAN or who should be President. 
What are the problems? Get your A 
Team, go and fix it, so we can 
bequeath to the next generation a 
profession that is worthy of its name. 

Looking at you, Mr. Akpata, you 

am hoping to pick up golf in a few 
years' time – so that I can have 
something to do as I head towards 
retirement. And I have a direct 
connection with my Maker. God is the 
wind beneath my wings, and that is 
why I can fly. 

In ten years I should be leaving the 
practice of law – or at least leaving my 
firm. A succession plan is critical. My 
Founding Partner and I are very keen 
on ensuring that there is a succession 
plan that lets people know that they 
are stakeholders in the firm and can 
aspire to top positions. In ten years, I 
see myself inching close to retirement. 
We must make room at the top for 
those coming behind us. We have a 
model that we have worked out as an 
exit strategy for all of us Partners. In 
ten years, God willing, I will still be at 
Templar's, but I will be close to 
retiring. 

Maybe not partisan politics, per se. 
Government, perhaps. I cannot play 
Nigerian politics. I cannot participate 
in anything that I cannot see the 
endgame. Nigerian politics as it is 
presently played is not for me. 

Where do you see yourself in the next 
10 years? 

Any political role in the future for 
you? 

However, if I find a group of people 
who come together and say we want to 
change things for the better, I will play 
any role they ask me to play, to bring 
us out of where we are at the moment. 
I love my country; I will love to see it 
stand shoulder to shoulder with other 
countries in the comity of nations, a 
nation I will like us to bequeath to the 
coming generations. But politics as 
presently played in Nigeria, no.

. 
AKPATA: Thank you so much.

NEWSWIRE: Mr. Olumide Akpata, 
thank you for your time. Wishing you 
all the best

Olumide Akpata and his successor, current SBL Chairman, Seni Adio, SAN
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         wish to go on record as endorsing Olumide Akpata,  
        Esq. for the office of President of the Nigerian Bar 
       Association. My support, after much reflection, and a 
careful review of the individuals who seek the office in 
this imminent election, is based on his distinguished legal 
career and achievements, his dedication to the 
development of the Bar and his proven commitment to 
core values that have been so severely eroded in the legal 
profession in Nigeria. He would in my opinion be an 
outstanding NBA President.

I've known Olu professionally for over 20 years, and he is of the highest 
professional and personal integrity. He would bring to the office considerable 
knowledge and international exposure; invaluable administrative experience from 
managing Templars, one of the Nigeria's largest and pre-eminent law firms, and 
leading the NBA's Section on Business Law (SBL) from 2016 to 2018 when he 
served as its fifth Chairman; and a compassionate approach to leadership which 
he has demonstrated in the several successful, progressive policies and 
programmes he championed as SBL Chairman including the young legal 
practitioners' capacity building initiatives that sponsored the attendance of dozens 

“Olumide Akpata Would Be 
An Outstanding President

- H. Odein Ajumogobia SAN, OFR

of young lawyers at the two international 
standard SBL conferences he organized.

On a final note, my choice of Olu is also 
partly informed by my conviction that the 
NBA comprises a single Bar; and that 
members of the Outer Bar that elect not to 
pursue the path of courtroom advocacy, 
but are in all respects as distinguished as 
their Senior Advocate colleagues, are just 
as qualified to serve as President of our 
esteemed Association as a number of 
illustrious Outer Bar members have done 
with distinction in past years. When 

another talented candidate like Olu 
Akpata, with impeccable 
credentials and the right 
temperament and character 
presents himself for the office of 
President of the NBA, he brings to 
the contest the formidable added 
attribute of reinforcing the unity of 
the Bar once more..

Olu Akpata personifies the profile 
that our profession ought to hold 
up as an example of the ideal 
candidate for the office of 
President of the NBA at this time. 
He would act as a bridge between 
the young and old; between the 
majority of young practitioners of 
the Outer Bar that registered to 
vote in this election and the 
privileged number of practitioners 
admitted to the Inner Bar. The 
strength of the Nigerian Bar 
Association, as we confront the 
tremendous challenge posed by 
falling standards across the board, 
in our profession, must be 
grounded in our unity.

I therefore wholeheartedly endorse 
Olumide Akpata to be next 
president of the Nigerian Bar 
Association.

I

However, I have always kept hope 
alive that a time will come, 
possibly in my lifetime, when the 
institutional shortcomings that 
culminated in our present situation 

The Inner and Outer Bar Dichotomy 
Should Never Be A Consideration In 
Deciding NBA Presidency

        n my almost 60 years 
       of law practice in 
       Nigeria, I have 
witnessed different types of 
leaders of the Nigerian Bar 
Association (“NBA”). I 
have also been privileged 
to watch our profession rise 
and unfortunately, I have 
also seen its decline. 

would be redressed by the 
right kind of leadership at 
the NBA. The emergence 

  -  Hairat Balogun Endorses Olumide Akpata for NBA 
President

of Olumide Akpata as a frontline 
candidate for the NBA presidency 
suddenly brings that hope to bear.

In Olumide Akpata, I see the hope 
for the required reforms. In him, I 
see the chance for a compassionate 
and competent NBA leadership. In 
Olumide Akpata, I believe hope for 
redemption of our profession is not 
far-fetched. I have decided to pitch 
my tent where the future lies, and I 
dare say that the advent of that 
future is now! To this end, I 
encourage all lawyers regardless of 
your posturing (inner or outer bar) 
to support Olumide Akpata for the 

position of the President of the 
NBA.

Our collective future belongs to the 
younger generation. The elders 
rose and shone and have left their 
legacies in various parts of the 
Profession. It is sunrise time for the 
younger ones, let us give them a 
chance with the confidence that 
they have learnt from the elders.

May I add that the inner and outer 
bar dichotomy should never be a 
consideration in deciding the next 
NBA President. The consideration 
in deciding the NBA president 
should be the candidate that 
possesses the credentials, the I 

unquenchable drive and the 
passion for the job. I have watched 
Olumide Akpata closely in his 
almost 30 years of successful 
practice. Olumide is selfless and 
skillful in managing the affairs of 
men. He is the kind of candidate 
that our profession urgently needs 
at a time like this.

I Hairat Ade-Balogun 
wholeheartedly endorse Olumide 
Akpata for the position of NBA 
President.

HAIRAT BALOGUN
Life Bencher
First Female AG of Lagos State

I
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“Indeed, in making this decision, I am keenly aware of my lineage, including 
with the greatest sense of humility and respect, the fact that my father of blessed 
memory, Chief Adebayo Ogunsanya, SAN was a past President of our great 
association, the Nigerian Bar Association, the largest Bar Association in Africa, 
and one of the largest, globally. Furthermore, my late uncle and Statesman, Chief 
Adeniran Ogunsanya, SAN was also a member of the Inner Bar.

“Still, I wholeheartedly endorse Olu Akpata, because I strongly believe that he is 
the right person for the presidency at this time.”

Olu's outstanding record of accomplishments and, in particular, of SERVICE, is 
very much in the public domain and does not require the strain of reiteration in 

Olumide Akpata has been one who believes in creating a 
vision and causing change through inspiration in his nearly 
30years of successful law practice. He is a man who believes 
that lawyers are critical tools to drive change in our rather 
conservative legal profession and sees younger lawyers as 
pilots of the scheme. He continues to enjoy tremendous 
goodwill and remarkable reviews from reputable people 
across diverse backgrounds locally and internationally. I have 
had time to listen to the robust analysis of his plans which are 
entirely feasible and will transform the Bar.

I am moved to tears of joy listening to several heart warming 
tales of countless number of lawyers in Nigeria who have 

             ver the years I have learnt about 
             and come to know of a fine 
           Gentleman whom I first met while I 
was the President of the Nigerian Law 
School, Students Council, Victoria Island 
Lagos.

acknowledged the impact he has made in their lives over 
the past decade, his encouragement as well as actions he 
has taken to ensure the mental, physical and professional 
welfare of lawyers, notwithstanding the dissipation of his 
time and resources to achieve that end. 

Olumide Akpata combines a track record of sound 
leadership qualities with sterling managerial skills and 
global consciousness to produce genuine results which 
has earned him admirability, loyalty and respect. His 
wide acceptability shows that he is trust worthy and this 
is what it takes to unify the Bar.

His brave impact has continued to soar across the legal 
profession in diverse respects, contributing to the various 
frontiers of legal practice through diligent service and 
playing leading roles in several committees and 
segments of the Nigerian Bar Association (NBA) and the 
International Bar Association. He has built an enviable 

career with integrity in 
Corporate/Commercial Law practice 
and thus he is in full grasp of the 
workings of the Nigerian Business 
Environment which encapsulates the 
services of every lawyer.

Akpata Has An Outstanding 
Record of Service

           dewunmi Ogunsanya, SAN, unequivocally endorsed 
           Mr. Olumide Akpata as an eminently qualified 
            candidate for the Office of President of the 
Nigerian Bar Association (NBA). This is a decision that he 
carefully considered before making this announcement to 

- Adewunmi Ogunsanya, SAN 

this endorsement, lest I inadvertently 
omit many aspects of his stellar 
leadership qualities and selfless 
service to members of the Bar.

I will however like to make the point 
that globalization is no longer a 
“nuance” or a phenomenon that affects 
a few. It is now the “new norm” for us 
all, whether as private Litigator, 
Solicitor, Corporate Counsel, State 
Counsel, Counsel in the Military 

Corps or whatever your area of 
practice and we all need the NBA to 
be properly positioned and focused to 
steer the legal profession in Nigeria 
into its rightful position in the 
globalised legal sector. This is a job 
tailor-made for Olu Akpata.

Olu Akpata has been impactful across 
board, and it is based on his already 
demonstrated affinity for Service, as 
distinct from promises of what a 
candidate might do, that I 
wholeheartedly endorse his bid to 
becoming the 30th President of the 
Nigerian Bar Association.

Fortuitously, my decision is, I believe, 
LITERALLY in consonance with 
moving forward into THE FUTURE, 
as is being done in various climes 
where those similarly situated, as Olu 
Akpata is today, have emerged as 
WORLD LEADERS.

Adewunmi Ogunsanya, SAN
Senior Partner, Ogunsanya & 
Ogunsanya
Chairman, Multichoice Nigeria Ltd.

A

O - Desmond T. Orisewezie, Esq.
Olumide Akpata Represents A Break From the Past

Olumide Akpata Has Displayed
Unparelleled Competence
 – Olasupo Shasore, SAN

          have watched with keen 
         interest the different roles 
         Olumide Akpata has 
played in the affairs of the Bar 
over the years. He has displayed 
unparalleled competence, 
devotion and industry in the 

I
discharge of the offices and duties that he has been charged with 
as a dedicated Bar man.

As Chair of the Section of Business Law, he took that Section many notches higher than 

where his predecessors left it. He has 
been commendable and brilliant as a 
manager of people and of the most 
important events of the Bar and also as 
a strong advocate for excellence in the 

profession.

To the admiration of many, he has been resolute in his pursuit of the 
growth of the profession and the place of the younger generation in it.

He is absolutely relatable, energetic and unwavering – and I have 
no hesitation whatsoever in endorsing him to be the next 
President of the NBA.

Olasupo Shasore, SAN
Partner, Africa Law Practice
Attorney-General, Lagos State (2007-2011)

Continued on page - 28
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I was in my mid-20s when on the platform of the Nigeria Union of 
Great Britain and Ireland with 33 branches in the UK and Ireland, 
we joined the struggle for the independence of Nigeria in the 1950s. 
And I was in my early 30s as a Federal Minister when we developed 
Nigeria's infrastructure between 1967 and 1974. We did all these 
with clear vision and unrivaled tenacity obtainable in our passionate 
young age.

The Nigeria we have today is in decline and the elders must pave 
the way for the young people to rebuild this country. This also 

            ur country Nigeria was shaped by the 
            vigor and strength of youth. Dr. Nnamdi 
          Azikiwe, Chief Obafemi Awolowo, Sir 
Ahmadu Bello and Sir Tafawa Balewa were all in 
their 40s when Nigeria attained independence.

Alhaji Lateef Okunnu, SAN Unreservedly 
Endorses Olumide Akpata for the 
President of the NBA

applies to the legal profession. It is time we 
allow the likes of the brilliant and energetic 
Olumide Akpata to take over the reins of 
leadership of our Association. We cannot wait 
any longer and the time for the shift is now.

I do not make this endorsement lightly for I 
know one or two other contenders. In endorsing 
Olumide, however, I have taken note of young 
age, his unparalleled capacity for hard work and 
stellar performance. Besides the other notable 
roles he has played at the NBA, , I can 
personally attest to the fact that Olumide Akpata 
judiciously and credibly served on the NBA 
Lagos Branch Building Committee which I 
chaired many years ago.

Anyone who comes in contact with Olumide 
Akpata will very quickly discern that he is 

endowed with qualitative leadership traits, 
which I daresay the Bar desperately needs 
at this time.

Olumide Akpata definitely has what it 
takes. He stands tall among the pack. 

I therefore commend, endorse and 
recommend him for the position of 
President of the Nigerian Bar Association. 

-Alhaji Olufemi Okunnu, SAN CON

I realize that in certain quarters I may be considered to have committed heresy by endorsing Olumide 
Akpata, and not following primordial instincts (assuming I have them) to endorse a candidate from 
the “core” South-Western States. Mine is not to explain why I did not endorse another candidate, but 
to say that in elections of this nature, the decision that one makes must be guided more by an 
objective consideration of the current state of the legal profession in Nigeria and a patriotic view of 
where and how one wants the Nigerian legal profession to be in this competitive 21st century. This 

Seni Adio, SAN Gives Reasons 
Why Olumide Akpata is the 
Best Man for the Job.

         Seni Adio, SAN, unreservedly endorse Mr. Olumide Akpata as a 
        very worthy candidate for the Office of President of the Nigerian 
       Bar Association (NBA). Whereas, I did not take this decision 
lightly, a heartfelt endorsement of Olu Akpata was an easy decision.

consideration made my choice of Olumide 
Akpata an easy one.

Amongst his many leadership qualities, here are 
some reasons why I strongly believe that 
OLUMIDE AKPATA is the Man for the Job in 
2020.

BOLD: Olumide is courteous and knows when to 

demur. However, he takes a back seat to no 
one. He will be a bold and fearless President of 
the NBA in defending the Rule of Law, fighting 
for and advocating the objectives and ideals of 
the NBA, including holding government and 
the influential accountable, whenever 
necessary.

HARDWORKING AMBASSADOR: Olu is 
extremely diligent and hardworking. Obviously, 
his diligence and industry have earned him 
professional and leadership success. In barely 
25 years as a Legal Practitioner, he has been 
at the core of the exponential growth of 
Templars as one of the largest and leading  law 
firms in Nigeria. Besides his law practice, his 
broad international exposure and hard work 
are aptly demonstrated by, amongst others, his 
leadership roles at different times at the 
International Bar Association, Nigerian Bar 
Association and the Section on Business Law.

RELIABLE: He is reliable, consistent and 
very dependable. I can attest to this having, 
amongst other interactions, worked with him in 
various capacities within the SBL. In each of 

those roles, I have seen the commitment and passion that he 
brings to work. His tenacity and single mindedness in getting 
the work done are infectious. Thus, my endorsing him for 
President is not sentimental, but based on personal experience 
and, in particular, as a result of working closely together for 
close to a decade.

MENTORING OF YOUNGLAWYERS:Olu's support of 
young lawyers is legendary. Indeed, the vast majority of young 
lawyers have eloquently voiced their unalloyed support for 
Olumide Akpata. This is not surprising because Olu's life as a 
lawyer in the many years that I have known him has been 
about development and empowerment of young lawyers as the 
future of the profession. I have, indeed, witnessed his 
enthusiastic support for the professional development and 
economic empowerment of young lawyers.

BROAD APPEAL: Moreover, based on the “new norms” 
resulting from the COVID-19 pandemic, such as accelerating 
the need to innovate in order to survive, Olu's dynamism and 

I

O

,

“Olumide Akpata represents a break from the past, a 
strategic solution provider to systemic challenges, a driver 
of contemporary law practice, a unifier of the Bar, our hope 
for the future and a vibrant catalyst for reforms in the 
administration of justice in Nigeria.”

As a corollary to the above, I hereby unequivocally endorse 
the candidacy of “Olumide Akpata for the Office of the 
President of the NBA” and I humbly invite my learned 
seniors and colleagues to elect and support this vision of 
truth for its actualization through a man who for all intents 
and purposes is best fit for these dynamic times.

- Undeniably, the future we all have been waiting for is 
NOW UPON US!_ 

Desmond T. Orisewezie, Esq.
NBA Lagos Branch
Legal Practitioner/Activist/Leader.

Continued from page - 27
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How members cope in this fast-changing world of technology, cross-
border trade, increasing local challenges, external threats from estate 
agents, accountants, foreign lawyers and the like, disproportionate growth 
of the profession in the face of dwindling opportunities and income, are 
matters of grave concern to all of us. And they are obviously of greater 
concern to our younger colleagues, who as it happens, are the majority of 
the Bar.

Consequently, the task of leadership right now must be on how to equip 
the majority with knowledge driven capacity and drive policies that will 

enable every lawyer to 
favourably compete against 
these challenges. This should be 
the central focus of our choice 
for leadership – a look to the 
future.

“We Need Someone Who Will Talk to Junior Colleagues and Not 
Talk Down At Them - For This Reason, I Endorse Olu.”

Muhammad Belgore, SAN Gives 
Unreserved Endorsement for Olumide 
Akpata As Next NBA President

          he relevance of the NBA must be to its members, the 
         consumers of legal services, the profession and 
        society at large, in that order of priority. 

The biggest folly of a candidate in any 
election is a focus on who is he as 
opposed to what he is offering. For a 
long time, the Bar has talked down at 
junior colleagues, its majority, and not 
to them. Successive leaderships have 
served up what they believe is good 
for them as opposed to engaging them 
in that determination. Even at this time 

with elections looming, it seems to me 
that only one candidate is effectively 
engaging its majority and talking 
about the real issues. That candidate is 
Olumide Akpata and for this reason he 
gets my vote and endorsement.

Finally, I should ask where is it written 
that the privilege of leading the NBA 
is the exclusive preserve of Senior 
Advocates of Nigeria? That 
“exclusivity” is untenable, undeserved 
and un-egalitarian.

Muhammad Dele Belgore, SAN
Partner, Sofunde, Osakwe, Ogundipe 
& Belgore

       t is another election 
      season in the Nigerian 
      Bar Association. Many 
candidates are reeling out 
their programmes to 
convince Nigerian lawyers 
that they deserve to be 
entrusted with leadership 
positions in the NBA. I am 
convinced, now more than 
ever, that the leadership 
issues which agitated my 
mind to embark on my 
truncated pursuit to lead 
the Bar are still very much 
around.

“Olumide Akpata's Leadership Will 
Make Tremendous Impact In 
Nigeria” – Mazi Afam Osigwe

I believe that it is the unmet quest for 
purposeful leadership (which 
according to John Rohn seeks “to help 
those who are doing poorly to do well 
and to help those who are doing well 
to do even better”) that fuels the 
apathy if not disdain for the affairs of 
the Bar among many professional 
brethren.

Our Association deserves to be led by 
someone who will, in title alone, be 
called President, but in nature, 
conviction, vision, practice and 
antecedents, remain a reliable brother 
and friend to his professional 
colleagues regardless of status, age, 

niche or origin. I believe we 
should improve the standing of 
the NBA, proactively address 
issues affecting lawyers, 
fashion ways to promote the 
welfare, working environment 
of lawyers as well as ensuring 
that, no matter their status, all 
lawyers benefit from their 
membership of the NBA.

As the elections draw near, I 
have had to ask myself who, 
among the candidates aspiring 
to lead the Bar, possesses that 
quality of leadership that 
members of the Bar rightly ng 

desire and deserve. Who would make 
tremendous impact in our dear 
Country and cause the Bar to play a 
pivotal role in nation-building 
especially in sustaining our democracy 
and reinforcing the various efforts 
towards improving our justice system? 
Who has been of service to the 
Association with unquestionable zeal 
and commitment regardless of whether 
he is leading or being led in any given 
assignment? Who has used every 
opportunity of service to the Bar that 
he is offered to promote the cause of 
the average lawyer who, even without 
positions, opportunities, or 
connections, is still deserving of a 

voice in, and value from, the 
Association? Who would devote the 
long hours, personal sacrifices and 
resources required to push for 
fundamental and positive changes in 
the present and future direction of 
legal practice? Who would positively 
project the image of our profession by 
fostering relationships that will 
represent the true position of things in 
the legal industry? Who would better 
the lot of young lawyers, to help them 
achieve their full potential, better 
encourage continuing legal education 
and to ensure that the members of the 
Bar are seasoned, competitive and 
highly compliant in the fast changing 
and globalizing legal practice of 
today?

I find that my answer to each of these 
questions is always Olumide Akpata 
— the kindred spirit whose vision for 
the Bar I always shared. This is why I 
will, with full conviction and no 
hesitation, gather support and also 
vote for him to be the 30th President 
of the NBA. And, for the Association's 
sake, the ghost that haunted the most 
recent elections into NBA national 
offices must not be allowed to return 
in this election.

Mazi Afam Osigwe
Senior Partner, Law Forte (Legal 
Practitioners, Arbitrators, Corporate 
Consultants and Notaries)

T

I

progressive attributes are the exact 
qualities required of the next leader of 
the NBA. Furthermore, Olu's appeal 
and network transcends virtually all 
barriers including religion, age, 
gender, ethnicity, rank or class.

For these and many other reasons, I 
unreservedly and enthusiastically 
endorse OLUMIDE AKPATA in his 
bid to becoming the 30th President of 
the Nigerian Bar Association.
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Olumide Akpata Brings the
Difference Between the Promise
and the Assurance of Leadership

– Prof. Epiphany Azinge, SAN

           s members of a noble 
           profession, I believe 
            that we owe to 
ourselves a sacred duty of 

fidelity to truth and 
objectivity, especially 
when matters of 
leadership of the Bar 
are at stake. It is in 
keeping with that duty 
that I hereby register 
my unreserved 
endorsement of, and 
support for, the quest 

legal practice in this 
country and, by necessary 
extension, our 
Association, has been 
extraordinarily tested in 
recent times. The many 
faultlines in the way that 

we have run our Association over time 
have been laid bare – from the near 
absence of safety nets to shield the 
vulnerable amongst us to the seeming 
oblivion to the urgent need to grow 
members' capacities beyond the 
traditional areas of practice. To keep 
the NBA optimally relevant in the 
forseeable future, therefore, the next 
President of the NBA must be one who 
not only understands the Association's 
shortcomings but has also 
demonstrated exceptional dynamism, 
innovation, altruism, empathy, tact, 
and–crucially–pragmatism in previous 
positions of service within the 
Association. 

Whilst I hold every candidate aspiring 

to lead the Bar in deserved high 
regard, I have no iota of doubt that 
Olumide Akpata is easily the stand-out 
performer when it comes to 
transformational leadership. His 
performances in various assignments 
for the Association and in other 
professional capacities are truly 
exemplary. 

I have been both an academic and a 
Bar man for a significantly long time 
in my life to know the difference 
between the promise of (experimental) 
leadership and the assurance of 
(demonstrated) leadership. Fairly and 
squarely, Olumide Akpata affords the 
Association the latter. This is why he 
has my vote and support, and I appeal 
to all who desire a modern, functional 
and well-serving Bar to elect him as 
the 30th President of the NBA. 

 – Prof. Epiphany Azinge, SAN
Former DG of the Nigerian Institute 
of Advanced Legal Studies (NIALS)

of Mr. Olumide Akpata to 
serve as the President of the 
NBA from 2020 to 2022.A

My name is Richard Mofe-Damijo. I am an actor, a past 
Commissioner for Culture and Tourism in Delta State and 
a legal practitioner. I am a member of the Nigerian Bar 
Association (NBA) and the NBA Section on Business Law 
(NBA-SBL), where I serve as the 1st Vice Chairman of the 
Committee on Sports and Entertainment Law.
 

Olumide Akpata's Candidacy
Is A Golden Opportunity
for the Legal Profession

Given my media and entertainment 
career, I have always been very 
passionate about entertainment law 
and best practices in intellectual 
property and copyrights protection. I 
have also been interested in the 
activities of the NBA, but I have often 
been left frustrated by the seeming 
inability of the NBA to catch up with 

– RMD

global trends. I have also been 
unsatisfied with the lack of 
inclusiveness and the unwritten policy 
of discrimination and unequal 
treatment meted out to lawyers who 
are not in private legal practice.

Hearing about the interest of Olumide 
Akpata in contesting for the position 

of President of the NBA, I know that the 
time has come for positive change. I have 
known Olu for a very long time and have 
worked together with him especially 
during his time as the Chairman of the 
NBA-SBL. His leadership of the Section 
provided a platform for lawyers tap into, 
and develop themselves in, several 
emerging areas of law practice. His 
leadership was characterised by an ress 

inclusiveness that expanded the 
space and for the first time 
enabled all lawyers, no matter 
their interests and practice areas, 
to express themselves and thrive 
in their chosen niches.
 
In this era of the new normal, 
Olumide Akpata's candidacy 
presents a fantastic opportunity for 
Nigerian lawyers to actualise their 
dreams of a Bar that not only 
looks after the interests of its 
people, but is also characterised 
by globally evolving practices and 
is further equipped with 
innovative trends to absorb the 
impact of disruptive technology 
on the practice of law and open 
new frontiers for Nigerian 
lawyers. It is for these reasons and 
many more that I wholeheartedly 
endorse Olumide Akpata for the 
office of President of the NBA. 
This is a golden opportunity for 
the legal profession in Nigeria. 
Please, let us not lose it.

Akpata Has Remained
Constantly Honest
- Ama Vemaark Etuwewe, SAN

                r. Ama Vemaark Etuwewe, SAN has 
                endorsed Olumide Akpata as the next 
              President of the Nigerian Bar Association.M
In his endorsement, the Learned Silk said “I have known Olumide 
Akpata for over 20 years and within these years one thing has remained 

constant, honesty, honesty and honesty.

His drive for excellence is amazing and 
second to none. Any assignment entrusted to 
him comes back 100 times better. The NBA 
presidency for Olumide Akpata is a thing we 
must all strive to achieve if we must have the 
NBA we all yearn for.

I am convinced beyond measures that giving 
him the mantle of leadership of the NBA at 
this time will not only transform the NBA and 
the legal profession in Nigeria, but it will be 
an association that we shall all be proud of.

For obvious reasons, the resilience of 
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           he time has come yet again to elect leaders for the 
          Nigerian Bar Association (NBA) and I have 
         watched with keen interest the unfolding events with 
respect to the impending NBA 2020 elections.

As a lawyer who has transcended the classroom, private practice, consulting and 
in-house corporate practice for 35 years, I can boldly say that I qualify as a 
stakeholder.

Those of us who have been actively involved in corporate legal practice as in-
house counsel for several decades are earnestly yearning for a Bar President that 
will guarantee inclusiveness and successfully position the Nigerian Bar to deal 
with the changing dynamics of the legal profession across the world.

I strongly believe that OLUMIDE AKPATA is that candidate.

NBA should not be perpetuated as a platform for the advancement of litigation 
thought leaders only. The legal profession is far wider than litigation practice.

It is important to note that NBA Presidency was never and has never been the 
exclusive preserve of SANs and we have a great opportunity to make that 
statement loud and clear.

“NBA Presidency Has Never Been The 
Exclusive Preserve of SAN's” Seye Kosoko, 
Company Secretary of FBN Holdings Gives 
Full-Throated Endorsement for Olumide 
Akpata as Next NBA President

We have a golden chance to 
elect a candidate that has 
demonstrated capacity to 
galvanize all stakeholders in 

a bid to redefine the role of lawyers in 
a commercially globalized world.

In terms of leadership prowess and 
track record, Olumide Akpata clearly 
stands out.

Finally, if I may borrow from the 
words of William Arthur Wood, 
“Leadership is borne out of 
inspiration, not domination, on 
cooperation not intimidation.” 
Olumide has always inspired the 
younger generation and one of his 
greatest strengths is demonstrated 
cooperation with the older generation.

In Olumide Akpata, we have the 

bridge between the younger and older 
generations of our learned profession.

I endorse him without hesitation and I 
implore all lawyers to vote for him.

Mr. Oluseye Kosoko
Company Secretary, FBN Holdings 
Plc
Former Head Legal, Nigeria & West 
Africa, Standard Chartered Bank
Pioneer Chief Legal Officer/Company 
Secretary, Econet (Airtel)
Former General Counsel/Company 
Secretary, Citibank.
Former Tax Consultant, Price 
Waterhouse
Former Law Lecturer, LASU Law
NYSC State Counsel, DPP, Ogun State

         met Mr. Olumide Akpata 
        in 2017. He called me one 
       Wednesday afternoon and 

Oyinkansola “FOZA” Fawehinmi, 
Foremost Entertainment Lawyer, 
Speaks About Olumide Akpata's 
Candidacy

said his name was 
Olumide Akpata and 
he heard about me 
from one of his 
friends. He specifically 
said he was in search 
of a young lawyer in 
the specialized field of 
Entertainment law and 
someone dropped my 
name. He wanted me 
on a panel to discuss 
my journey.

When I got the list 
of my co-panelists, I 
was scared. Mr. 
Akpata told me a 
story of his journey 
as a young lawyer 
and gave me one 
advice, “Do you, as 
far as you believe in 
yourself. “

That singular act 
catapulted my career 
significantly to the 
position I am as an 
entrepreneur in the 
Legal and 
Entertainment 
space.

Mr. Akpata is a 
progressive man 
with the interest of 
young lawyers at 
heart. It would be a 
breath of fresh air to 
have such exposed 
mind lead the NBA. 
I am very expectant 
of what he would do 
if given the 
opportunity to serve.

- Having Him As President of the NBA Would 
Be a Breath of Fress Air for the Bar
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Devoted to Young Lawyers

Olumide
Akpata

           emplars' Senior Partner and 
          immediate past chairman of the 
         Nigerian Bar Association – Section 
on Business Law (NBA-SBL), Mr. 
Olumide Akpata, is a leading voice among 
established lawyers who are committed to 
defining a clear and broader career path 
for young lawyers in Nigeria.

Every year, thousands of lawyers are admitted 
to the Nigerian bar with little or no knowledge 
about the variety of career paths in the 
profession. At best, a majority of the 
practicing lawyers believe that litigation is the 
only pathway for lawyers, without having any 
meaningful clue regarding the diverse 
opportunities that lawyers could tap into. This 
misconception has exacerbated unemployment 
and underemployment, as many lawyers are 
forced to pursue career paths that are entirely 
unrelated to law in order to make ends meet.

Mr. Akpata believes in changing this narrative 
by constantly engaging young lawyers and 
creating awareness on the endless 
opportunities in the legal profession. His 
message remains simple and direct: young 
lawyers must be given the required support 
and guidance to navigate through the wide 
spectrum of legal practice. In his words, 
“young lawyers must take capacity-building 
very seriously. This is why I have made it my 
primary responsibility to be a part of the 
process. I believe that lawyers must be ready 
for the dynamics of the legal profession. 
Disruptive technology is reshaping the legal 
profession; digital economy is on the rise and 
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It is no wonder that the SBL, during his 
stewardship, recorded the following far-
reaching accomplishments, among others:

              or a long time to come, not a few Nigerian lawyers and stakeholders will rank the 
             years between 2016 and 2018 among the golden years of the Nigerian Bar  
            Association's Section of Business Law (NBA-SBL) in view of the momentous 
accomplishments recorded by the Section, under the innovative and dynamic leadership of Mr. 
Olumide Akpata. A frontline commercial lawyer who currently serves as a Senior Partner at 
the law firm of Templar's, Akpata has placed himself at the vanguard of the quest for the 
wholisic growth and evolution of commercial law practice in Nigeria in adherence to global 
best practices, as well as an unswerving commitment to the empowerment of young lawyers – 
via continuing legal education and mentorship programmes. These are some of the passion-
points that animated Akpata's programmes and activities as Chairman of the SBL.

GIANT STRIDES:
A Catalogue of the Achievements of the NBA-SBL under the
Chairmanship of Mr. Olumide Akpata (Aug. 2016 – Aug. 2018)

-  NBA-SBL Zonal Offices: In a bid to 
spread the benefits of its empowerment and 
advocacy on behalf of commercial lawyers 
and businesses to the grassroots, and to 
shift the SBL's organizational centre of 
gravity away from Lagos, the SBL created 
regional zonal offices for the northern, 
eastern and western regions of Nigeria, 
complete with their respective officers, 
whose task is to mobilize membership and 
collaborate with the NBA branches in their 
zones.

-  Quarterly Meetings of Council and 
Committee Leadership: The NBA-SBL, 
under the leadership of Olumide Akpata, 
instituted quarterly meetings of its 
leadership at council and committee levels, 
a move which further strengthened the 
cordial relationship and effective 
collaboration among the Section's 
leadership. 

-  SBL Clubs in Law Faculties: The 
Section, under Akpata's leadership, set up 
SBL Clubs in the law faculties of selected 
universities across the length and breadth 
of the country, in its efforts to enhance the 
capacity of undergraduate students through 
the relevant committees of the SBL. 

-  Empowerment of Young Lawyers: The 
Akpata administration made no secret of its 
desire to see to the enhancement of 
capacity among young lawyers through 
mentorship programmes, scholarships that 
enabled their attendance of all SBL 
Conferences as well as the IBA African 
Regional Training Seminar, and others. The 
SBL also collaborated with leading 
institutions in this regard, such as the 
Indiana University Master's Programme, as 
well as a UK Consultant in respect of a-2-
day Business Development Workshop.

and buzzwords like artificial 
intelligence, fintech, internet 
of things, blockchain and the 
rest are fast becoming familiar 
terms in the delivery of legal 
services. Therefore, lawyers 
must take commercial 
awareness very seriously in 
order to leverage on the 
opportunities in Nigeria's 
emerging legal market.”

Mr. Akpata also believes in re-
organising legal practice in 
Nigeria to make it more 
attractive and profitable. 
According to him, “the 
Nigerian bar is one of the 
largest in the world in terms of 
population. We have a very 
large economy and at a time 
where legal practice is 
becoming global with 
increasing cross-border 
transactions, there is no reason 
why Nigerian lawyers (young 
lawyers especially) should fail 
to position ourselves 
strategically to have a share of 
the global legal market. Most 
young lawyers are not aware of 
these developments and I have 
decided to take it up as my 
responsibility to engage young 
lawyers in this regard.”

Both Mr. Omoaka, S.A.N. and 
Mr. Melah Yussuf spoke on the 
very interesting future ahead 
for young lawyers if they 
explore the vast opportunities 
in the legal profession which 
go way beyond the traditional 
litigation.

Their messages delivered on 
Mr. Akpata's behalf resonate 
with the aspirations of every 
young lawyer in Nigeria. And 
some of the attendees at these 
NBA-YLF events used this 
medium to call on the NBA 
and other senior lawyers with 
the requisite experience to 
complement Mr. Akpata's 
drive.

In their respective reactions, 
the leadership of the YLF in 
Benin, Owerri and Gombe 
thanked Mr. Akpata for his 
commitment to the YLF cause 
and commended him for being 
exemplary during his tenure as 
chairman of the NBA-SBL.

F

-  Nigeria's Ease-of-Doing-Business 
Index: The Akpata administration 
facilitated collaborations between the 
NBA-SBL and the Presidential Enabling 
Business Environment Council (PEBEC) 
on ways to improve the country's indices in 

this regard, an endeavor which won 
the Section a number of important 
awards and accolades. Also, in 
partnership with the National 
Assembly Business Environment 
Roundtable (NASSBER) and the 
Nigerian Economic Summit Group 
(NESG) with support from DFID, 
the SBL under Mr. Akpata's 
leadership advocated and promoted 
a healthy and competitive business 
environment in Nigeria. 

-  The Centre for Commercial Law 
Studies: The NBA-SBL under the 
leadership of Mr. Akpata kick-
started career development 
initiatives for lawyers in 
collaboration with reputable 
institutions like the Nigerian 
Institute of Advanced Legal Studies, 
the Lagos Business School, and 
Babcock University's Faculty of 
Law, etc., as well as the 
Competency Framework Document, 
recently launched by the current 
SBL Council. 

-  The Oil & Gas Affirmative Action 
Initiative: The SBL, during Akpata's 
stewardship, launched this initiative 
in a bid to increase employment 
opportunities for lawyers in the 
energy industry.

-  Greater Financial Solvency: 
The Akpata-led executive of the 
SBL substantially increased the 
NBA-SBL savings capacity and 
resources. 

-  Annual Business Law 
Conferences: The rousing success 
of the 11th and 12th editions of the 
Section's Annual Conferences, 
complete with a rich content and a 
stellar faculty of speakers, resource 
persons and opinion leaders from 
across the globe, was an eloquent 
testimony to the organizational and 
leadership acumen of the Akpata-
led executive. 

-  Greater Synergy: The 
programmes of the Akpata-led 
executive engendered a greater 
level of awareness, interest and 
participation by individual lawyers, 
law firms and Bar branches across 
the nation towards the Section's 
Conferences and programmes.

-  New Committees: The Akpata-
led SBL executive introduced four 
additional four new subject matter 
committees into the Section's body 
of committees. 

A Catalogue of the Achievements of the NBA-SBL under the
Chairmanship of Mr. Olumide Akpata (Aug. 2016 – Aug. 2018)

Immediate past Chairman of NBA-SBL, Mr. Olumide Akpata and
his successor, Mr. Seni Adio, SAN
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